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Attached please find a red-lined version of the proposed revisions to the Regulations
Governing the Certification of Educators in Rhode Island, which captures the regulatory
language supporting the conceptual set of changes discussed at your April 24 meeting.
Attached is the deck from that discussion.

It is important to note that the regulations have been reformatted in order to comply with the
statewide initiative that brings a consistency to all Rhode Island’s regulations across

agencies. The reformatting did not change any of the content but it will look different from the
regulations currently posted on RIDE’s website.

We look forward to our continued discussion and your recommendations at your Special
Work Session on Wednesday, May 9, at 5:30 p.m.
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A.

Purpose, Scope, and Authority

Pursuant to Section 16-11-1 of Rhode Island General Laws the educators in Rhode Island
public schools are required to attain certification. Pursuant to Section 16-60-4 of the
Rhode Island General Laws the responsibility for setting regulations for certification rests
with the Council on Elementary and Secondary Education. The purpose of these
regulations is to update the requirements and procedures that govern educator
certification in Rhode Island-ard-te-censelidateall-CouncilRegulationsrelated-teo
EducaterCertification. These regulations detail a comprehensive redesign of the
certification system that will go into effect as the Department of Education creates
supports necessary to implement the revisions.-Al-changes-toregulationsare-effective

() () () a an icion a' ALL o

All changes go into effect on December 31, 2018 unless otherwise noted. The one-year

1.2
A.

residency requirement for all teacher certificates will go into effect December 31, 2021.

Definitions

As used in these regulations the following words and terms have the following meaning.

1. An “Administrator Certificate” is issued to educators whose primary duties may
include the supervision of programs or curriculum or the supervision or
management of a local educational agency, a school building, a school program,
or a school system.



10.

“Administrative Knowledge of Field Competencies” is the knowledge and skills
established by the applicable national professional association as core
competencies for administrators that define the range of expectations for the
specific certification administrative position(s) addressed by the certification area.

“Administrator Knowledge of Field Testing” is the use of assessments to evaluate
the knowledge of field and skills of a prospective administrator in the specific
administrator area.

“Advanced Educator Certificate” is the third and highest level in the three-tier
system of full certification. This level of certification is held by educators who
consistently demonstrate highly effective practice.

“Alternate Route Preliminary Certificate” is a preliminary certificate awarded to
prospective educators who are enrolled in a Rhode Island approved alternate
route preparation program and who have been offered a position in a district to
serve as an educator of record while completing certification requirements.

An “ Approved Program Route to Educator Certification or “Approved Program”
is a post-secondary educator preparation program that holds approved status
under the program approval standards of the Rhode Island Department of
Education.

A “Building Level Administrator” is any individual responsible for the
administration of a PK-12 school, including principals, assistant principals, and
charter school chief administrators.

“Career and Technical Education Preliminary Certificate” is a preliminary
certificate awarded to prospective educators who have a high school diploma and
who have demonstrated that they have appropriate work experience in their
respective career and technical fields. These prospective educators can seek
employment as teachers of record in employing agencies that are willing to
employ them while the individuals pursue full certification.

“Certificate” is a document issued by the Rhode Island Department of Education
that identifies the area(s) of certification held by an educator and the date of
issuance and date of expiration between which the certificate is valid.

A “Certification Area” identifies the specific educational subject matter and grade

ranges that a teacher is qualified to teach4{e-g—7-12BislogyTFeacher), the specific

level of administration and grade ranges that an administrator is qualified to lead

{e-gPK-12 Building-Level-Administrater), or the specific role in which a support
professional is qualified to serve {e-g-PKk-12-Scheel-Counselor):



11.

12.

13.

14.

15.

16.

17.

18.

A “Certification Route” is a pathway of preparation through which a prospective
educator attains certification{e-g—completion-of an-approved-program;
. ) . fication ] I )

“Certification Fees” are fees set by the Council on Elementary and Secondary
Education to issue certificates.

certification-develop-a “Credential Development Plan” means a plan for review
and monitoring by the Department of Education to gain certification for
Prospective Educators who hold a preliminary certificate while pursuing
certification. The plan describes how the individual will demonstrate evidence of
meeting competency, assessment, and field experience requirements.

"Credential Review Route to Certification" or “Credential Review Route” is the
process of reviewing an applicant’s preparation against a set of standards and
criteria to determine eligibility for certification. The process of review may
include a review of preparation, field experience, and testing results.

An “Educator of Record” is a certified teacher, administrator, or support
professional in Rhode Island public schools. Teachers of record are responsible for
providing instruction and determining student grades. Administrators of record
are responsible for the supervision and management of schools, school programs,
and school districts. Support professionals of record are responsible for
instructional leadership or serving as a specialist/consultant or a related service
provider.

“Emergency Route Preliminary Certificate” is a preliminary certificate awarded to
prospective educators at the request of an employing agency when a fully-
certified and qualified educator who meets the criteria for the position cannot be
secured.

An “Employing Agency” is any school committee, school board, charter school,
educational collaborative, state approved special education program and state
funded pre-kindergarten program, or other public school entity responsible for
hiring certified educators.

An "Endorsement" is added to an existing teacher certificate in recognition of

189.

2019,

specialized or advanced expertise in an area.

“English Language Competency Testing” is the assessment of competency in
English for prospective educators who completed educator preparation in a
program where the language of instruction was a language other than English.

“Expert Residency Preliminary Certificate” is a preliminary certificate awarded to
prospective educators who demonstrate sufficient preparation in subject matter,

3



21.

administrative expertise, or other certificate area specific requirements to be
considered for positions as educators while pursuing certification. These
prospective educators can seek employment as teachers of record in employing
agencies that are willing to employ them while the individual pursues full
certification. Certified educators seeking to add new certification areas may also
use the Expert Residency Certificate as part of a route to certification in that area.

"Expert Residency- Shortages Preliminary Certificate" is a preliminary certificate

220.

231.

24.

awarded to prospective educators who demonstrate sufficient proficiency in the
related subject matter. The certificate is requested by the employing agency and
individuals pursue full certification.

An “Extension of Certificate” provides for one-year extensions of certificates
when certified educators experience an interruption in employment and are
unable to provide performance data from state approved local evaluations for
each year of a certificate at the time of certificate renewal.

A Rhode Island “Full Certificate” is a multi-year certificate that demonstrates the
educator has met all Rhode Island requirements for certification and is included
in the three-tier system of Rhode Island Educator certificates. A full certificate is
comparable to the National Association of State Directors of Teacher Education
and Certification (NASDTEC) Stage 3 License and is recognized by other states for
certificate reciprocity. Educators certified in other states seeking certification in
Rhode Island present a valid Stage 3 license from their state to attain reciprocity.

An “Independent Certificate Area” is an area in which certification can be

252.

263.

274.

285.

obtained independent of, or not requiring, certification in another area.

“Initial Educator Certificate” is the first level in the three-tier system of full
certification. This level of certification is held by all educators when they are
certified for the first time in Rhode Island.

An “Internship” is an extended field-based experience that provides a prospective
administrator or support professional the opportunity to develop skills in school
or school district contexts.

A “local educator evaluation system” is a Rhode Island Department of Education
approved educator evaluation system that meets Rhode Island Educator
Evaluation System Standards.

presenta “mMajor eEquivalent” means presentation of thirty or more hours of
coursework in a closely related content field deemed to be acceptable by the




Rhode Island Department of Education by Applicants who did not complete a
major in the required content field.

296. The “National Association of State Directors of Teacher Education and
Certification (NASDTEC)” is a professional organization that represents
professional standards boards, commissions and state departments of education
in all 50 states, the District of Columbia, the Department of Defense Educational
Activity, and the U.S. Territories which are responsible for the preparation,
licensure and discipline of educational personnel. NASDTEC administers the
Interstate Agreement for Educator Licensure that supports reciprocity of
certification across the various state jurisdictions.

302%. “Pedagogy Testing” is the use of assessments to evaluate the knowledge of
teaching of a prospective teacher.

3128. “Performance-based Non-renewal” of a certificate occurs when an employed
educator has received a rating of Ineffective on the state-approved local
evaluation system for each year of work under the certificate submitted for
renewal.

3229. A “Practicum” is a field-based experience in educator preparation that provides
the prospective educator the opportunity to apply knowledge in the context of a
school or other educational setting. Practicum is a requirement to add an
additional category of teaching certification beyond a first area of teaching

certification-toe-e—Elomonorrduentionaddinae Middlo Grodos Feventicnr.

338. “Preliminary Educator Certificates” are certificates that allow educators who are
not fully certified to serve as educators of record while pursuing certification.
Alternate Route Preliminary, Career and Technical Education Preliminary,
Emergency Preliminary, Expert Residency Preliminary, Temporary Initial Educator
Preliminary, and Visiting Lecturer Preliminary are the six types of preliminary
educator certificates. These certificates are not “full certificates” at Stage 3 of the
National Association of State Directors of Education and Certification (NASDTEC)
certification system and do not qualify for certification in other states through
reciprocity.

341. “Professional Competencies” are the knowledge and skills defined in the Rhode
Island Professional Teaching Standards, the Rhode Island Standards for
Educational Leaders, and national professional associations (e.g. American School
Counselor Association, International Reading Association) that articulate the
professional standards for all teachers, administrators, and support professionals.

352. “Professional Educator Certificate” is the second level in the three-tier system of
full certification. This level of certification is awarded to holders of Initial Educator



Certificates once they demonstrate acceptable levels of performance while
working under their Initial Educator Certificate.

36. "Professional Learning Units" are hours or demonstration of competencies as part
of certification renewal requirements for all Full Certificates.

373. “Reciprocity Route to Educator Certification” is the process by which Rhode Island
issues certification to educators who completed approved educator preparation
programs or hold full certification in another state.

384. The “Reinstatement Fee” is the fee charged to reinstate an expired certificate or a
certificate that was non-renewed based on performance. The appropriate
certification fee is also required for reinstatement.

395. A “Regionally Accredited Institution” is a college or university that awards a
bachelor’s or higher degree and if located within the United States, is fully
accredited by one of the following regional accrediting bodies: Middle States
Association of Colleges and Schools, New England Association of Schools and
Colleges, North Central Association of Colleges and Schools, Northwest
Association of Schools and Colleges, Southern Association of Colleges and
Schools, and Western Association of Schools and Colleges.

4036. The “Rhode Island Professional Teaching Standards (RIPTS)” are the standards
that identify the professional knowledge and skills expected of all teachers.

4137. The “Rhode Island Standards for Education Leaders (RISEL)” are the standards
that identify the professional knowledge and skills expected of all administrators.

42. A "School Nurse Teacher" is a professional, registered nurse who is responsible for
delivering health services in Rl schools. This individual may be certified as an
Instructional School Nurse Teacher or Registered School Nurse Teacher.

43. The "Special Provisional Certificate" is issued to educators who hold Initial,
Professional or Advanced Educator Certificates and did not obtain approval or did
not complete professional learning unit requirements. The Special Provisional
Certificate can only be used once during the time of an educator's career.

4438, “Student Teaching is a field-based experience in educator preparation that
provides the prospective educator the opportunity to apply knowledge in the
context of a school or other educational setting. Student teaching is a
requirement to earn a first teaching certificate or when adding an additional

category of teaching certification{e-g—Elementary-EducationaddingSecondary
Education).



4539, “Substitute Teacher” means an An individual who serves as a day-to-day
substitute teacher in Rhode Island Public Schools.

468. A “Support Professional Certificate” is issued to an educator, other than a teacher
or administrator, who has primary responsibility as an instructional leader, a
specialist/consultant, or a related service provider in schools.

47%. “Support Professional Knowledge of Field Competencies” is the knowledge and
skills established by the applicable national professional association as core
competencies for support professionals that define the range of expectations for
the specific support professional position(s) addressed by the certification area.

482. “Support Professional Knowledge of Field Testing” is the use of assessments to
evaluate the knowledge of field and skills of a prospective support professional in
the specific support professional area.

493. A “Teacher Certificate” is issued to a person whose primary responsibility is to
instruct students.

5044. “Teacher Content Competencies” are the knowledge and skills defined by
professional associations as core subject matter competencies for teachers within
the specific certification content area.

5145. “Teacher Content Testing” is the use of assessments to evaluate the subject
matter knowledge and skills of a prospective teacher in the specific teaching area.

5246. A “Temporary Initial Educator Certificate” is a Preliminary Certificate issued for a
limited duration to applicants who seek certification through reciprocity and who
meet all requirements for the Initial Educator Certificate except for the testing
requirement, including the English Language Competency Test when applicable.
This certificate allows the applicant time to take the test that may not have been
available in their state. The educator does not have a Rhode Island Stage 3
National Association of State Directors of Teacher Education and Certification
(NASDTEC) “full certificate” until the testing requirement is met and an Initial
Educator Certificate is issued.

5347, “Visiting Lecturer Preliminary Certificate” is a preliminary certificate awarded to
individuals with distinctive qualifications and therefore a unique capacity to
enhance educational programs in districts and who have been offered
employment in districts. This certificate is not a route to full certification.

1.3 Rhode Island Professional Educator Standards
1.3.1



1.3.2

The Rhode Island Department of Education has established teaching and leadership
standards as well as a code of professional responsibility for educators in Rhode Island.

1.
2.

3.

Rhode Island Professional Teaching Standards
Rhode Island Standards for Educational Leadership

Rhode Island Code of Professional Responsibility

Rhode Island Professional Teaching Standards

Teachers create learning experiences using a broad base of general knowledge that
reflects an understanding of the nature of the communities and world in which we live.

1.

2.

4.

Reflect a variety of academic, social, and cultural experiences in their teaching.

Use a broad content knowledge base sufficient to create interdisciplinary learning
experiences designed to ensure that all students achieve state standards for
content and achievement.

Exhibit a commitment to learning about the changes in their disciplines and in our
world that models a commitment to lifelong learning for students.

Facilitate student involvement in the school and wider communities.

Teachers have a deep content knowledge base sufficient to create learning experiences
that reflect an understanding of central concepts, structures, and tools of inquiry of the
disciplines/content areas they teach.

1.

Kknow their discipline/content and understand how knowledge in their discipline
is created, organized, and linked to other disciplines and applied beyond the
school setting

Déesign instruction that addresses the core skills, concepts, and ideas of the
disciplines/content areas to help all students meet Rhode Island’s learning
standards

Sselect appropriate instructional materials and resources (including technological
resources) based on their comprehensiveness, accuracy, and usefulness for
representing particular ideas and concepts in the discipline/content areas

Eengage students in a variety of explanations and multiple representations of
concepts, including analogies, metaphors, experiments, demonstrations, and
illustrations, that help all students develop conceptual understanding

Represent and use differing viewpoints, theories, and methods of inquiry when
teaching concepts and encourage all students to see, question, and interpret
concepts from a variety of perspectives



Teachers create instructional opportunities that reflect an understanding of how children
learn and develop.

1.

Uunderstand how students use their prior knowledge to construct knowledge,
acquire skills, develop habits of mind, and acquire positive dispositions toward
learning

Deéesign instruction that meets the current cognitive, social, and personal needs
of their students

Cereate age-appropriate lessons and activities that meet the variety of
developmental levels of students within a class

Teachers create instructional opportunities that reflect a respect for the diversity of
learners and an understanding of how students differ in their approaches to learning.

1.

Déesign instruction that accommodates individual differences (e.g., stage of
development, learning style, English language acquisition, cultural background,
learning disability) in approaches to learning

Uwuse their understanding of students (e.g., individual interests, prior learning,
cultural background, native language and experiences) to create connections
between the subject matter and student experiences

Sseek information about the impact of students’ specific challenges to learning or
disabilities on classroom performance, and work with specialists to develop
alternative instructional strategies to meet the needs of these students where
appropriate

Mrake appropriate accommodations and modifications for individual students
who have identified learning differences or needs in an Individualized Educational
Plan (IEP), 504 Accommodation Plan, Personal Literacy Plans (PLP’s), or other
approved school-based individualized learning plans (ILP’s)

Teachers create instructional opportunities to encourage students' development of
critical thinking, problem solving, performance skills, and literacy across content areas.

1.

Deesign lessons that extend beyond factual recall and challenge students to
develop higher level cognitive skills

Ppose questions that encourage students to view, analyze, and interpret ideas
from multiple perspectives

Mrake instructional decisions about when to provide information, when to
clarify, when to pose a question, and when to let a student struggle to try to solve
a problem



5.

Eengage students in generating knowledge, testing hypotheses, and exploring
methods of inquiry and standards of evidence

Uuse tasks that engage students in exploration, discovery, and hands-on activities

Teachers create a supportive learning environment that encourages appropriate
standards of behavior, positive social interaction, active engagement in learning, and
self-motivation.

1.

Uwuse principles of effective classroom management to establish classrooms in
which clear rules and standards of behavior are maintained

Eestablish a safe, secure and nurturing learning environment that supports the
active engagement of all students

Perovide and structure the time necessary to explore important concepts and
ideas

Hhkelp students establish a classroom environment characterized by mutual
respect and intellectual risk-taking

Cereate learning groups in which all students learn to work collaboratively and
independently

Ceommunicate clear expectations for achievement that allow students to take
responsibility and advocate for their own learning

Teachers work collaboratively with all school personnel, families and the broader
community to create a professional learning community and environment that supports
the improvement of teaching, learning and student achievement.

1.

Wxwork collaboratively with their colleagues to examine teacher practice, student
work and student assessment results with the goal of improving instruction and
achievement

Déevelop relationships with students and their families to support learning

Uunderstand the role of community agencies in supporting schools and work
collaboratively with them as appropriate

Teachers use effective communication as the vehicle through which students explore,
conjecture, discuss, and investigate new ideas.

1.

Uwuse a variety of communication strategies (e.g., listening, restating ideas,
guestioning, offering, counter examples) to engage students in learning

Uwuse a variety of modes of communication (e.g., verbal, visual, kinesthetic) to
promote learning

10



3. Uuse technological advances in communication, including electronic means of
collecting and sharing information, to enrich discourse in the classroom and the
school

4, Eemphasize oral and written communication through the instructional use of
discussion, listening and responding to the ideas of others and group interaction

5. Sseek knowledge of and demonstrate sensitivity to the particular communication
needs of all students

Teachers use appropriate formal and informal assessment strategies with individuals and
groups of students to determine the impact of instruction on learning, to provide
feedback, and to plan future instruction.

1. Sselect and/or design individual and group classroom assessments based on the
strengths, limitations, and data provided by the assessment

2. lidentify and consider student and contextual variables that may influence
performance so that a student’s performance can be validly interpreted

3. Ssystematically collect, synthesize, and interpret assessment results from
multiple assessments to monitor, improve, and report individual and group
achievement

4, Pprovide students with opportunities and guidance to evaluate their own work
and behavior against defined criteria and use the results of self-assessment to
establish individual goals for learning

5. Uuse assessment results to provide students with timely, helpful, and accurate
feedback on their progress toward achievement goals

6. M#raintain records of student learning and communicate student progress to
students, parents/guardians, and other colleagues

7. Uuse information from their assessment of students to reflect on their own
teaching, to modify their instruction and to help establish professional
development goals

Teachers reflect on their practice and assume responsibility for their own professional
development by actively seeking and participating in opportunities to learn and grow as
professionals.

1. Ssolicit feedback from students, families, and colleagues to reflect on and
improve their own teaching

2. Eexplore and evaluate the application of current research, instructional
approaches and strategies, including technologies to improve student learning

11



3. Ttake responsibility for their own professional development and improvement of
their students’ learning by participating in workshops, courses, or other individual
and collaborative professional development activities that support their plans for
continued development as teachers

4, Ttake responsibility for learning about and implementing federal, state, district,
and school initiatives to improve teaching and learning

K. Teachers maintain professional standards guided by legal and ethical principles.
1. Msraintain standards that require them to act in the best interests and needs of
students
2. Ffollow school policy and procedures, respecting the boundaries of their
professional responsibilities, when working with students, colleagues, and
families
3. Ffollow local, state, and federal law pertaining to educational and instructional

issues, including regulations related to students’, parents’/guardians’, and
teachers’ rights and responsibilities

4, linteract with students, colleagues, parents, and others in a professional manner
that is fair and equitable

5. Aare guided by codes of professional conduct adopted by their professional
organizations

1.3.3 Rhode Island Standards for Educational Leaders
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Standard 1. Mission, Vision, and Core Values-

Effective educational leaders collaboratively develop, advocate, and enact a shared mission,
vision, and core values of high-quality education and academic success and social and
emotional well-being of each student.

1. -Effective Leaders:

a. Collaboratively develop a mission for the district/school to promote the
academic success and social and emotional well-being of each student.

21



Develop and promote a vision for the district/school, in collaboration with

members of the school community, on the successful learning and
development of each child and on instructional and organizational practices
that promote such practices.

Articulate, advocate, and cultivate core values that define the district’s/

school’s culture and stress the imperative of child-centered education; high
expectations and student support; equity, inclusiveness, and social justice;
openness, caring, and trust; and continuous improvement.

Continuously review the district’s/ school’s mission and vision and make

adjustments to changing expectations and opportunities for the school, and
changing needs and situations of students.

Develop a shared understanding of and commitment to the mission, vision,

and core values within the district/school and the community.

Model and pursue the district’s/school’s mission, vision, and core values as

fundamental in all aspects of leadership.

22



B.

Standard 2. Ethics and Professional Responsibilities-

Effective educational leaders act ethically and in accordance with professional standards to

promote each student’s academic success and social and emotional well-being.

1—Effective Leaders:

1

a—Act ethically and professionally in personal conduct, relationships with others,
decision making, stewardship of the school’s resources, and all aspects of
school leadership.

b—Act according to and promote the professional traits of integrity, fairness,
transparency, trust, collaboration, perseverance, learning, and continuous

improvement.

b.

&—Place the needs of children at the center of all educational decision making
and accept responsibility for each student’s academic and social and
emotional success.

&—Safeguard and promote the values of democracy, individual freedom and
responsibility, equity, social justice, community, and diversity.

d._

23



e—Lead with interpersonal and communication skill, social-emotional insight,
and understanding of all students’ and staff members’ backgrounds and
cultures.

Provide moral direction for the district/school community and promote expected
ethical and professional behavior among all staff and district/school
community members.

f. -

Standard 3. Equity and Cultural Responsiveness

1. Effective educational leaders ensure equity of educational opportunity and culturally
responsive practices to promote each student’s academic success and social and
emotional well-being.

1—Effective Leaders:
2.

a—Act with cultural competence and responsiveness in all interactions, decision-
making, and practice and ensure that each student, staff member, and school
community member is treated fairly, respectfully, and with an understanding of
culture and context.

b—Recognize, respect, and employ each student’s strengths, diversity, and culture as
assets for teaching and learning.

b.

e—Ensure that each student has equitable access to effective teachers, learning
opportunities, academic and social support, and other resources necessary for
success.

24



&—Develop student policies and address student behavior in a positive, fair, and
unbiased manner.

d._

e—Confront and challenge institutional biases of student marginalization, deficit-
based schooling, and low expectations associated with race, socio-economic
status, culture and language, gender and sexual orientation, and disability or

special status.

f—Prepare students to live productively in and contribute to the diverse cultural
contexts of a global society.

f.

g. Consider and address matters of equity and cultural responsiveness in all aspects
of leadership.

D. Standard 4. Curriculum, Instruction, and Assessment

1—Effective educational leaders develop and support intellectually rigorous and coherent
systems of curriculum, instruction, and assessment to promote each student’s academic

success and social and emotional well-being.

1

2—Effective Leaders:

2.

a—Implement coherent systems of curriculum, instruction, and assessment that
promote the mission, vision, and core values of the school, embody high
expectations for student learning, align with academic standards, and are

culturally responsive.

25



E.

e—Align and focus systems of curriculum, instruction, and assessment within and
vertically across grade levels to promote student academic success, love of
learning, the identities and habits of learners, and healthy sense of self.

b.

d—Facilitate instructional practice that is consistent with knowledge of student
learning and development, effective pedagogy, and individual student needs.

e—Ensure instructional practices that are intellectually challenging, authentic to
student experiences, recognize student strengths, and are differentiated and

personalized.
d.

£—Promote and facilitate the effective use of technology in service of teaching and
learning.

g—Develop and utilize multiple valid assessments that are consistent with
knowledge of learning and development and technical standards of measurement
to monitor student progress and improve instruction.

f.

g. Use assessment data appropriately and with technical limitations to monitor
student progress and improve instruction.

Standard 5. Community of Care and Support for Students

1—Effective educational leaders cultivate an inclusive, caring, and supportive school
community that promotes the academic success and the social and emotional well-
being of each student.

1

26



F.

2—Effective Leaders:

2.

a—Build and maintain a safe, caring, and healthy school environment that meets
the academic, social, emotional, and physical needs of each student.

b—Create and sustain a school environment in which each student is known,
accepted and valued, trusted and respected, cared for, and encouraged to be
an active and responsible member of the school community.

b.

e—Develop and lead coherent systems of academic and social supports, services,
extracurricular activities, and accommodations to meet the range of learning
needs of each student.

d—Endorse and foster adult-student, student-peer, and school-community
relationships that value and support academic learning and positive social and

emotional development.

d._

e—Cultivate and reinforce student engagement and leadership and positive
student behavior.

f. Infuse the district’s/school’s learning environment with the cultures and
languages of the community.

Standard 6. Professional Capacity of School Personnel

1—Effective educational leaders, in collaboration with stakeholders, develop the

professional capacity and practice of school personnel to promote each student’s

academic success and well-being.

27



1

2 Effective Leaders:

2.

a—~Recruit, hire, support, develop, and retain effective and caring teachers and
other professional staff and ensure their development into an educationally
effective faculty.

b—Plan for and manage staff turnover and succession, providing opportunities
for effective induction and mentoring of personnel.

b.

e—Develop teachers’ and staff members’ professional knowledge, skills, and
instructional practice through differentiated opportunities for learning and
growth, guided by an understanding of adult professional learning and
development of adults as professional and ongoing learners.

&—Deliver actionable feedback about instruction and other professional practice
through valid, research-anchored systems of supervision and evaluation to
support the development of teachers’ and staff members’ knowledge, skills,

and practice.
d.

e—Empower and motivate teachers and staff to the highest levels of professional
practice and to continuous learning and improvement.

f—Develop the leadership capacity, opportunities, and support for teacher
leadership and for other professionals in the district.

f.
28



g—Promote the personal and professional health, well-being, and work-life
balance of faculty and staff.

8.

h. Tend to their own learning and effectiveness through reflection, study, and
improvement, while maintaining a healthy work-life balance.

Standard 7. Professional Community for Teachers and Staff

1—Effective educational leaders foster a professional community of teachers and other

professional staff to promote each student’s academic success and social and

emotional well-being.

1

2—Effective Leaders:

2.

a—Support a workplace culture that is open, productive, caring, and trusting.

a.

b—

e—Develop a culture for professional staff that promotes the improvement of
practice through research and effective professional learning and promotes
high levels of student learning.

b.

d—Empower and entrust teachers and staff with collective responsibility for
meeting the academic, social, emotional, and physical needs of each student,
pursuant to the mission, vision, and core values of the district/school.

e—Establish and sustain a professional culture of engagement and commitment
to shared vision, goals, and objectives pertaining to the education of the
whole child; high expectations for professional work; ethical and equitable

29



practice; trust and open communication; collaboration, collective efficacy,
and continuous individual and organizational learning and improvement.

d._

£—Ensure mutual accountability among teachers and other professional staff for
each student’s success and the effectiveness of the school as a whole.

g—Design and implement job-embedded and other opportunities for
professional learning collaboratively with faculty and staff.

f.

h—Provide opportunities for collaborative examination of practice, collegial
feedback, and collective learning.

8.

kh. Enable faculty-initiated improvement of programs and practices.

Standard 8. Meaningful Engagement of Families and Community

1—Effective educational leaders engage families and the community in meaningful,
reciprocal, and mutually beneficial ways to promote each student’s academic success

and well-being.

1

2— Effective Leaders:

2.

a—Are approachable, accessible, and welcoming to families and members of the
community.
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b—Create and sustain positive, collaborative, and productive relationships with
families and the community for the benefit of students.

b.

Engage in regular and open two-way communication with families and the community about the
district/school, students, needs, problems, challenges and accomplishments.

C.

&—Maintain a presence in the community to understand its strengths and needs,
develop productive relationships, and engage its resources for the
district/school.

d._

&—Create means for the school community to partner with families to support
student learning in and out of school.

e—Understand, value, and employ the community’s cultural, intellectual, and
political resources to promote student learning and school empowerment.

f.

£—Openly advocate for the district and school, and for the importance of
education and student needs and priorities with families and the community.

8.

h. Build and sustain productive partnerships with public and private sectors to
promote school improvement and student learning.

|. -Standard 9. Operations and Management
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1—Effective educational leaders manage school operations and resources to promote

each student’s academic success and well-being.

1

2——Effective Leaders:

2.

a—Institute, manage, and monitor operations and administrative systems that
promote the mission and vision of the district/ school.

b—Strategically manage staff resources, assigning and scheduling educators and
staff to roles and responsibilities that optimize their professional capacity to
address each student’s learning needs.

b.

e—Acquire, and manage fiscal, physical environment, and other resources to
support curriculum, instruction, and assessment; student learning;
professional capacity: and family and community engagement.

&—Act responsibly and in an ethical manner with the district’s/ school’s
monetary and nonmonetary resources, engaging in effective budgeting,
spending and accounting practices.

d._

e—Protect teachers’ and other staff members’ work and learning from disruption

and create an environment where students are able to learn.

£—Employ systems to improve the quality and efficiency of operations and
management.
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f.

g—Develop and maintain data and communication systems to deliver actionable
information for classroom and school improvement.

8.

h—Know, comply with, and help the district/ school community understand local,
state, and federal laws, rights, policies, and regulations so as to promote
student success.

h.

——Develop productive professional relationships with the district office staff,
school staff, and the school board so as to promote effective transitions and
student success.

—Develop and administer systems for fair and equitable management of
conflict among students, faculty and staff, leaders, families, and community.

I

k. Manage governance processes and internal and external politics toward
achieving the district’s/school’s mission and vision.

J. Standard 10. School Improvement

1—Effective educational leaders act as agents of continuous improvement to promote each
student’s academic success and well-being.

1

2—Effective Leaders:

2.

a—Continuously seek to make school more effective for each student, teachers and

staff, families, and the community.
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b—Use methods of continuous improvement to achieve the vision, fulfill the mission,
and promote the core values of the school.

b.

e—Prepare the district/school and community for improvement, promoting
readiness, an imperative for improvement, instilling mutual commitment and
accountability, and developing the knowledge, skills, and motivation to succeed in
improvement.

&—Employ situation ally appropriate strategies for improvement, including
transformational and incremental, adaptive approaches and attention to
different phases of implementation.

d._

e—Assess and develop the capacity of staff to determine the value and applicability
of emerging educational trends and the findings of research for the school and its

improvement

f—Adopt a system’s perspective and promote coherence among improvement
efforts and all aspects of the district/school organization, programs, and services.

f.

&—Develop technically appropriate systems of data collection, management,
analysis, and use, connecting as needed to the district office and external
partners for support in planning, implementation, monitoring, feedback and

evaluation.

8
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h—Manage uncertainty, risk, competing initiatives, and politics of change with

courage, resilience and perseverance. Openly communicate the need for the

process of and outcomes of improvement efforts.

h.

——Develop and promote systems of shared leadership among teachers and staff for

inquiry, experimentation, innovation, and initiating and implementing

improvement.

1.3.4 Rhode Island Code of Professional Responsibility

A. Section 1. Responsibility to Students

1.

Rhode Island educators’ first commitment is to ensuring that all students achieve
at the high levels needed to lead fulfilling and productive lives, to succeed in
academic and employment settings, and to contribute to society.

Rhode Island educators shall:

a.

b.

Respect the inherent dignity and worth of each student.
Act upon the belief that all students can learn.

Establish high expectations and provide instruction that challenges all
students.

Recognize the differences among students and provide the appropriate
educational supports and instructional differentiation responsive to
individual needs.

Address the uniqueness of each student and endeavor to maximize
learning through personalization of the educational experience for each
student.

Promote the right and responsibility of students to explore ideas, to
develop skills, and to acquire knowledge necessary to be contributing
members to society.

Endeavor to present facts and provide access to all points of view without
deliberate distortion, bias, or personal prejudice.

Assure that their classrooms are environments characterized by respect
for and equal opportunity for all students, regardless of race, ethnicity,
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national origin, language, gender, religion, economic status, disability or
sexual orientation.

Promote the development of character and civic responsibility in their
students.

Maintain confidentiality of all student information and dispense that
information only when required by professional practice or state or
federal law.

k. Maintain a professional relationship with students at all times, both in and
outside the classroom.
B. Section 2. Responsibility to Self
1. Rhode Island educators are committed to establishing high professional standards
for their practice and striving to meet these standards through their individual
performance.
2. Rhode Island educators shall:

a. Assume responsibility and accountability for their performance and
continually strive to demonstrate proficiency and currency in both subject
matter knowledge and teaching skills.

b. Develop personal and professional goals with attention to professional
standards, student achievement, and school district initiatives and
implement a course of professional development to support attaining the
goals.

C. Actively engage in professional learning communities and seek feedback in
order to improve their performance.

d. Examine their practice on a regular basis to expand their knowledge base,
broaden their skills, and incorporate new ideas.

e. Pursue only those educational positions or assignments for which they
have the appropriate educational certification and credentials and for
which they have appropriate professional qualification.

f. Strive to exercise the highest level of professional judgment.

g. Refrain from using institutional or professional privileges for personal
advantage.

C. Section 3. Responsibility to Colleagues and the Profession
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1. Rhode Island educators are committed to work with school and district colleagues
and as members of professional communities to establish and implement
initiatives that will further student learning.

2. Rhode Island educators shall:

a. Work effectively with other professionals on curriculum development,
instructional initiatives, assessment programs, and professional
development.

b. Assume responsibility for working with colleagues to assure their school
meets local and state educational objectives.

c. Encourage and support staffing decisions that are made based on the best
interests of students.

d. Collaborate with others to improve student learning.

e. Support colleagues in developing and maintaining a work environment
that allows all educators to maintain their individual professional integrity
free of pressure to act in ways that are not in the best interests of
students.

f. Encourage the participation of teachers in the process of educational
decision making.

g. Encourage promising candidates who are interested in education to learn
about the opportunities and the challenges of a career in education and
support those who pursue careers through informal induction into the
profession as they develop the competence and qualifications to become
effective educators.

h. Maintain integrity regarding the acceptance of any gratuity, gift or other
compensation that might impair or influence professional decisions or
actions.

D. Section 4. Responsibility to Parents, Families, and the Community

1. Rhode Island Educators are committed to collaborate with parents, families, and
communities to offer a quality education to all students.

2. Rhode Island educators shall:

a. Make concerted efforts to communicate with parents and families in a
way that shares all information necessary to become meaningful partners
in the child’s education.

b. Endeavor to understand and respect the values and traditions of the

diverse cultures represented in their community and in their classrooms.
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F.

14
A.

Endeavor to assure equal educational opportunities for all children in the
community.

Cooperate with community agencies that provide resources and services
to support students.

Maintain a positive and active relationship with students’ parents,
families, and other members of the community.

Distinguish between their personal opinion and official policies of the
school or educational organization when communicating with parents,
families, and the community.

Section 5. Responsibility to the Council on Elementary and Secondary Education

1. Rhode Island educators demonstrate a commitment to Rhode Island standards
for educator quality through certification requirements and support for the
implementation of state initiatives within their districts.

2. Rhode Island educators shall:

a.

Provide accurate, truthful, and complete information to the Rhode Island
Department of Education concerning all certification matters.

that meeting certification requirements is a pre-condition to any
contractual agreement for a position that requires certification in Rhode
Island schools.

Engage in ongoing appropriate professional development for all
certificates they intend to maintain.

Accept only those assignments for which they are professionally qualified
and hold appropriate certification unless the educator and the district
have agreed to the assignment and the district has secured prior approval
from RIDE.

an understanding of state initiatives and support the implementation of
these initiatives within their schools and districts.

Maintain the security of standardized testing materials that comprise
state assessment programs.

Further the mission, policies, and regulations of the Council on Elementary
and Secondary Education

Requirements for Certification

Educator Certification Requirements
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B.

1.5
A.

Pursuant to Section 16-11-1 of Rhode Island General Laws educators in Rhode
Island public schools are required to attain certification. Specifically, “no person
shall be employed to teach, as principal or assistant, in any school supported
wholly or in part by public money unless the person shall hold a certificate of
qualification issued by or under the authority of the Council on Elementary and
Secondary Education.”

Educator certification is required for all educators in all Rhode Island public
schools, state approved special education programs and state funded pre-
kindergarten programs.

School Committees and other Employing Agents Responsibilities

1.

All school committees, school boards, charter schools, educational collaboratives
and other public- school entities, including state approved special education
programs and state funded pre-kindergarten programs, employing educators
shall ensure before employing an educator, that a candidate holds a valid
certificate or permit appropriate to the position to be filled. In addition to
meeting certification requirements an educator’s competency in English must be
determined when the educator is hired.

Employing agencies shall report to the Department of Education on the
performance status and assignment of all employed educators.

Employing agencies shall supervise, either directly or through a designated
representative, by regularly observing, guiding and evaluating the performance of
holders of a certificate through an evaluation system approved by the
Department of Education. Employing agencies shall report the results of
evaluations of certified educators to the Department of Education. [Effective

Employing agencies shall report any person who is
for performance-based or fitness related reasons to the Department
of Education.

Applications and Fees

Application for Certification

1.

Applications for state certificates and permits must be executed on forms or
through electronic means provided by the Department of Education. Additional
documents and materials must be submitted in accordance with the specific
requirements for particular certificate areas or any new requirements adopted by
the Council on Elementary and Secondary Education.
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2. An applicant must submit all required documentation for each area of
certification, and as appropriate the following:

a.

Application on an official form or through electronic means provided by
the Department of Education;

Application fee as established by the Council

Official transcripts from an approved institution, as required, of all credits
and degrees, issued by the registrar or other appropriate official of the
institution;

A statement made by an approved institution or alternate route to
certification program approved by the Commissioner that the candidate
has completed an approved planned program of preparation for service in
the area of certification and the grade level for which certification is
sought and has demonstrated competence with respect to professional
standards;

In those cases where successful experience as an educator is a condition
for certification, a statement from the applicant’s employing agent as to
the nature, length, and quality of experience;

Official verification from the testing agency that an applicant has achieved
a passing score or satisfactory evaluation on required assessments;

If an applicant holds foreign credentials or transcripts, an evaluation by
agencies or organizations approved by the Department of Education to
translate and evaluate such credentials for the purposes of determining
eligibility for certification;

If an applicant prepared for certification at an institution where English
was not the language of instruction, verification of minimum passing score
or higher on the state’s assessment of English Language Competency.

An attestation by the applicant that he or she is of good moral character,
including disclosure of any employment, criminal, and certification history;

Additional documentation, as appropriate to the type of certificate or
permit requested.

B. The following fees apply to applications for certification and/or certification renewal. All
fees are non- refundable.

Initial Educator Certificate $100.00 for first certification area and $50.00 for

each additional area
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Professional Educator Certificate $200.00 for first certification area and $100.00
for each additional area

Alternate Route Preliminary Certificate $100.00 for each certification area
Career and Technical Education Preliminary $200.00 for each certification area
Certificate

Expert Residency Preliminary Certificate $100.00 for each certification area
Visiting Lecturer Preliminary Certificate $100.00 for each certification area
Emergency Preliminary Certificate $200.00 for each certification area
Temporary Initial Preliminary Certificate $100.00 for each certification area
Special Provisional Certificate $200.00 plus certificate fees

One year Extension to Certificate $50.00

Credential Review $100.00

- ot Analveis /£ . fc . $50.00

[Effective through-04/01/2015]

Other Fees

Duplicate Certificate $50.00

Reinstatement of Certificate $100.00 charge plus the certification fee
Review of Request for Reinstatement of $200.00 charge plus the certification fee
Certificate after non-renewal based on

performance

1.6 General Requirements for Full Certificates

A. The following requirements apply to all full certificates. Additional requirements that are
unique to each certification area are provided in Sections 1.9, 1.10, and 1.11.

1. Competency Requirements

a. The preparation and certification of all educators shall be guided by
professional competencies which are based on Rhode Island professional
standards. The content knowledge and knowledge of field preparation
and certification of all educators shall be guided by content competencies
and knowledge of field competencies that are based on the accepted
standards of the appropriate professional associations. The Professional
Competencies for these purposes shall be recommended by the
Commissioner of Education for approval by the Council on Elementary and
Secondary Education. The Department of Education will periodically
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review competencies in light of changes in the profession and will publish
the list of approved competencies annually.

Teacher Professional Competencies

a.

Any person who is seeking certification in a teaching area shall
demonstrate competency with respect to the pedagogical knowledge
articulated by the Rhode Island Professional Teaching Standards (Section
3.1 of these regulations).

Teacher Content Competencies

a.

Any person who is seeking certification in a teaching area shall
demonstrate competency with respect to the content knowledge of the
area of certification articulated by the relevant subject matter
professional association identified in the certification area regulations
(Section 1.9 of these regulations).

Administrator Professional Competencies

a.

Any person who is seeking certification in an administrative area shall
demonstrate competency with respect to the professional knowledge
articulated by the Rhode Island Standards for Educational Leaders (Section
1.33-2 of these regulations).

Administrator Knowledge of Field Competencies

a.

Any person who is seeking certification in an administrative area shall
demonstrate competency with respect to the knowledge of the field in the
area of certification articulated by the relevant professional association
identified in the certification area regulations (Section 1.10 of these
regulations).

Assessment Requirements

1.

Assessments based upon professional standards are required for all certification
areas. Assessment instruments and passing scores shall be recommended by the
Commissioner of Education for approval by the Council on Elementary and
Secondary Education. The Department of Education shall maintain a current list
of required assessments and passing scores.

a.

Pedagogy Testing

(2) Any person who is seeking an Educator Certificate in a teaching
area shall submit verification of minimum passing score or higher
on the assessment(s) of pedagogy applicable to the certification
area as approved by the Council.
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b. Content Testing

(1) Any person who is seeking an Educator Certificate in a teaching
area shall submit verification of minimum passing score or higher
on the assessment(s) of content/subject matter applicable to the
certification area as approved by the Council.

C. Knowledge of Field Testing

(1) Any person who is seeking an Educator Certificate in an
administrative or support professional area shall submit
verification of minimum passing score or higher on the assessment
applicable to the certification area as approved by the Council.

d. English Language Competency

(1) Any person who is seeking an Educator Certificate and who
prepared for certification at an institution where the language of
instruction was not English shall submit verification of minimum
passing score or higher on the assessment of English Language
Competency as approved by the Council.

e. Assessment Requirement Exemptions

(1) The Department of Education may exempt certification areas from
testing requirements when an appropriate assessment cannot be
identified.

Field Experience Requirements

1.

All applicants must demonstrate significant field experience as part of their
preparation for certification.

Applicants for teacher certification must complete a one-year practical residency

mintmum-of 12 weeks-of studentteaching-and a minimum of 60 additional hours
of field experience prior to or following residency. studentteaching:

Applicants for teacher certification who are adding a new certification area must
complete an appropriate field experience that reflects the differences between
current certification area and the new certification area.

Applicants for support professional certification as specialists/consultants,
instructional leaders, or school counselors must complete an internship of at least
300 hours.

Applicants for building level administrator certification must complete an
internship of at least 300 hours.
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1.7 Initial Routes to Full Certification

A Prospective Educators earn full certification through:

1. Completion of a Rhode Island Approved Educator Preparation Program;

2. Reciprocity based on completion of an approved educator preparation program
in another state within the last five years or holding comparable certification in
another state; or

3. Credential Review of the preparation of prospective educators in certification

areas in which there is no approved preparation program in Rhode Island and for
certification as Superintendent of Schools.

BE. Eligibility for Certification by Completing a Rhode Island Approved Educator Certification
Program

1.

Prospective Educators attain certification by completing a Rhode Island Approved
Program for Educator Certification and demonstrating that they meet all other
certification requirements. The Rhode Island Department of Education shall
review and approve programs that demonstrate they meet the Standards for
Educator Preparation Programs in Rhode Island.

Applicants eligible for certification through completion of a Rhode Island
Approved Certification Program receive an Educator Certificate upon submittal
of:

a. Application on an official form or through electronic means provided by
the Department of Education;

b. Application fee as established by the Council on Elementary and
Secondary Education-;

c. Official transcripts from an approved institution, as required, of all credits
and degrees, issued by the registrar or other appropriate official of the
institution;

d. A statement made by an approved institution or an alternate route to

certification program approved by the Commissioner of Elementary and
Secondary Education that the candidate has completed an approved
planned program of preparation within the last five years for service in the
area of certification and the grade level for which certification is sought
and has demonstrated competence with respect to professional
standards;
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D.

e. Official verification from the testing agency that an applicant has achieved
a passing score or satisfactory evaluation on required Rhode Island

assessments;

f. An attestation by the applicant that he or she is of good moral character,
including disclosure of any employment, criminal, and certification history;
and

g. Additional documentation as appropriate to the type of certificate or

permit requested.

Eligibility for Certification through Reciprocity with Other States

1.

Applicants can attain certification by completing an Approved Program for
Educator Certification in a state other than Rhode Island or by demonstrating that
they hold a currently valid full certificate in another state. Reciprocity is
recognition of preparation or certification in another state as comparable to
Rhode Island. Individuals seeking certification through reciprocity must
demonstrate that they meet Rhode Island testing requirements in the areas(s) of
certification_unless the individual is seeking reciprocity through the State of
Connecticut or Commonwealth of Massachusetts. —If the individual was prepared
at an institution where the language of instruction was not English, then the
individual must also meet the English Language Competency testing
requirements.

Applicants from the State of Connecticut or the Commonwealth of

Massachusetts who hold full certification in those states are eligible for
reciprocity without any additional requirements, with the exception that those
seeking certification in Special Education, English as a Second Language, Math
Specialist or Reading Specialist must also hold the appropriate independent
certificate(s) issued by Rhode Island, the State of Connecticut or the
Commonwealth of Massachusetts.

Applicants eligible for certification through reciprocity receive an Initial Educator
Certificate upon submittal of:

a. Application on an official form or through electronic means provided by
the Department of Education;

b. Application fee as established by the Council on Elementary and
Secondary Education;

c. Official transcripts from an approved institution, as required, of all credits
and degrees, issued by the registrar or other appropriate official of the
institution;
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A statement made by an approved institution or alternate route to
certification program in a state other than Rhode Island that the candidate
has completed an approved planned program of preparation within the
last five years for service in the area of certification and the grade level for
which certification is sought and has demonstrated competence with
respect to professional standards -OR a copy of a currently valid full
certificate from another state ;

Official verification from the testing agency that an applicant has achieved
a passing score or satisfactory evaluation on required Rhode Island

assessments, if applicable;

An attestation by the applicant that he or she is of good moral character,
including disclosure of any employment, criminal, and certification history;
and

Additional documentation, as appropriate to the type of certificate or
permit requested.

E. Credential Review [Effective1/01/2015]

1.

Applicants for certification in areas that do not have approved programs in Rhode
Island or for certification as a Superintendent of Schools can attain certification
by submitting credentials that demonstrate they meet all certification
requirements. These materials must be submitted in a format prescribed by the
Department of Education and are reviewed by the Department.

Applicants eligible for certification through credential review in an area for which
there is no approved program in Rhode Island will be reviewed upon submittal of:

a.

Application on an official form or through electronic means provided by
the Department of Education;

Application fee as established by the Council on Elementary and
Secondary Education-;

Official transcripts from a regionally accredited institution, as required, of
all credits and degrees, issued by the registrar or other appropriate official
of the institution;

A bachelor’s degree for all teachers (in areas where required), an
advanced degree for all administrators except School Business
Administrator, or an advanced degree for all support professionals

Evidence of performance consistent with the competencies, assessment
and field experiences required of all certificates as described in Section 6
of these regulations;
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(1) Nete: The one-year residency studentteachingfieldreguirement

may be waived for an applicant who has had two or more
documented years of successful teaching experience in an
approved setting.

Official verification from the testing agency that an applicant has achieved
a passing score or satisfactory evaluation on required Rhode Island

assessments, if applicable;
An attestation by the applicant that he or she is of good moral character,

including disclosure of any employment, criminal, and certification history;
and

Additional documentation, as appropriate to the type of certificate or
permit requested.

Applicants eligible for certification through credential review for certification as
Superintendent of Schools will be reviewed upon submittal of:

a.

Application on an official form or through electronic means provided by
the Department of Education;

Application fee as established by the Council on Elementary and
Secondary Education;

Official transcripts from an approved institution, as required, of all credits
and degrees, issued by the registrar or other appropriate official of the
institution;

An advanced degree;

Evidence of significant leadership experience in organizations other than
schools, including:

(1) Professional Experience at a senior level in government, private
sector organizations, or the military including significant
operational responsibility and broad general management
experiences, management of complex businesses or business
units, or military command experience;

(2) Organizational Leadership Experience that demonstrates strong
analytic and problem- solving skills and the energy, determination,
and perseverance to act as an agent of change in a demanding
organization; and

(3) Interpersonal Leadership Experience that demonstrates strong
communication skills and the ability to manage complex political

relationships.
47



1.8
1.8.1

1.8.2

f. Official verification from the testing agency that an applicant has achieved
a passing score or satisfactory evaluation on required Rhode Island
assessments;

g An attestation by the applicant that he or she is of good moral character,
including disclosure of any employment, criminal, and certification history;

h. Additional documentation, as appropriate to the type of certificate or
permit requested.

Types of Certificates

Full Certificates

Full certification is awarded to applicants who have completed all Rhode Island
preparation requirements for certification. The Department of Education issues the
following three types of full certificates: Initial Educator Certificate; Professional
Educator Certificate; and Advanced Educator Certificate. The Initial Educator Certificate,
Professional Educator Certificate, and Advanced Educator Certificate provide a three-
tiered system of certification that recognizes different stages of development and
accomplishment within the profession.

The Initial Educator Certificate is the first full certificate issued to an individual who
meets all Rhode Island certification requirements. The Professional Educator Certificate
is the second full certificate issued to an individual. An individual attains a Professional
Educator Certificate after accumulating 90 professional learning units and providing
evaluation ratings received from a state approved local evaluation system as evidence of
successful practice while working under an Initial Educator Certificate. The Advanced
Educator certificate is issued to an individual by meeting one of the aspirational
benchmarks identified by RIDE and after providing evaluation ratings received from a
state approved local evaluation system as evidence of highly effective practice while
working under a Professional Educator Certificate.

All full certificates share a common expiration date. The Commissioner of Education shall
recommend for approval by the Council on Elementary and Secondary Education a
common expiration date. Educators with certification in more than one area shall be
assigned a common expiration year for all certificates. All full certificates can be renewed
by meeting applicable requirements, but satisfaction of renewal requirements does not
preclude an action to revoke a certificate pursuant to R.I.G.L. 16-11-4.

Initial Educator Certificate

The first level of full certification issued to an applicant who meets the following criteria
is an Initial Educator Certificate.

1. Duration
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a.

The Initial Educator Certificate is valid for three years.

Conditions for Issuance

a.

The applicant meets the degree requirements for the certification area
with a degree from a regionally accredited approved institution;

The applicant is eligible for certification through the completion of a
Rhode Island Approved Educator Preparation Program, reciprocity, or
credential review;

The applicant meets all competency and assessment requirements; and

The applicant meets any additional certification area requirements as
specified in Sections 1.9, 1.10, and 1.11 of these regulations.

Conditions for Renewal

a. The applicant must comply with the professional learning

requirements outlined in this Part in order to renew their certificate.

Beginning with those applicants with certificates expiring on August 31,

db.

2020, the professional learning units under 1.8.5 of this Regulation will be
required for renewal. For certificates expiring between January 1, 2020
and August 31, 2020, the applicant will submit a prorated number of the
90 units equal to 30 professional learning units. For certificates expiring in
2022 the applicant will submit a prorated number of the 90 units equal to
60 professional learning units. Beginning in 2022 the applicant is
responsible for submitting the full number of units required to renew the
certificate as described below.

If the applicant was employed for three years, received three ratings on
the state approved local educator evaluation system, and demonstrated
successful practice by providing evidence of three ratings of Effective or
higher on the state approved local educator evaluation system, the Initial
Educator Certificate may will be renewed as a five-year Professional
Educator Certificate.

If the applicant has accumulated 90 professional learning units during the

term of the three-year Initial Educator certificate, it may be renewed as a
five-year Professional Educator Certificate.

If the applicant was employed for three years, received three ratings on
the state approved local educator evaluation system, and demonstrated
successful practice by providing evidence of at least one rating of
Developing or higher on the state approved local educator evaluation
system, the Initial Educator Certificate may will be renewed as a five-year
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Professional Educator Certificate with the submission of proof of
completion of specified professional development based on their
evaluation results for each Developing or Ineffective rating received on
the state approved local educator evaluation system. RIDE will develop a
process and standards for the submission and content of the required
professional development.

(1) If the applicant was employed for one or two years, but not three
years the certificate will be renewed as a three-year Initial

Educator Certificate. atleast-one-yearbutnetthreeyears,-one
et ) | L untiltl i
dotl : ‘ | T luati
system-

(2) If the applicant was not employed in a publicly funded educational

setting thatusesa-state-approvedlocaleducatorevaluation
system-during-the-threeyears-the certificate will be renewed as a

three-year Initial Educator Certificate.

(3) _Ifthe applicant was employed in a publicly funded educational
setting but was on leave for one or more years, a prorated number
of hours will be submitted with a letter confirming leave status.
The prorated number of units will be equal to forty units per year.

4, Non-renewal based-en-perfermance

a.

If the applicant was employed for three years, received three ratings on
the state approved local educator evaluation system, and all three ratings
were Ineffective on the state approved local educator evaluation system,
the Initial Educator Certificate will not be renewed based on performance.

(1) When an Initial Educator Certificate in a teaching area is not
renewed based on performance for a specific teaching area (e.g.
Elementary Education), that specific teaching area certification and
any other dependent teaching area certification (e.g. Special
Education) that requires the applicant to hold that first teaching
certificate area will not be renewed. If due to loss of certification in
these areas the educator is no longer certified in any teaching
area, any support professional certification area that requires
holding a teaching certification area will not be renewed.
Additionally, if a teaching area certification is not renewed due to
performance any administrator certifications that the educator
holds will not be renewed.
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(2) When an Initial Educator Certificate in an administrative area is not
renewed based on performance for a specific administrator area,
that administrator area certification and any other administrator
certification that requires the applicant to hold that administrator
certificate area will not be renewed.

(3) When an Initial Educator Certificate in a support professional area
is not renewed based on performance for a specific support
professional area, only certification in that specific support
professional area will not be renewed.

(4) If an applicant for renewal did not obtain employer approval or did
not complete the required units, the certificate will not be
renewed. The applicant may be eligible for the Special Provisional
Certificate. See Section 1.8.14

1.8.3 Professional Educator Certificate

A. The second level of full certification issued to an applicant who demonstrates successful
practice and meets the following criteria is a Professional Educator Certificate.

1.

2.

3.

Duration

a.

The Professional Educator Certificate is valid for five years.

Conditions for Issuance

a.

b.

[

The applicant holds an Initial Educator Certificate; and

The applicant completed three years as a Rhode Island educator working
under the Initial Educator Certificate and demonstrated successful
practice by providing evidence of at least one rating of Developing or
higher on the state approved local educator evaluation system during the
three year term of the Initial Educator Certificate; and

The applicant completed 90 approved professional learning units.

Conditions for Renewal

a.

a——-~Beginning with those applicants with certificates expiring on August

31, 2020, the professional learning units under 1.8.5 of this Regulations
will be required for renewal. For certificates expiring between January 1,
2020 and August 31, 2020, the applicant will submit a prorated number of
the 150 units equal 30 professional learning units. For certificates expiring
in 2021 the applicant will submit a prorated number of the 150 units equal
to 60 professional learning units. For certificates expiring in 2022, the
applicant will submit a prorated number of the 150 units equal to 90
professional learning units. For certificates expiring in 2023 the applicant
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will submit a prorated number of 150 units equal to 120 professional
learning units. Beginning in 2024 the applicant is responsible for
submitting the full number of units required to renew the certificate as
described below.

ba. If the applicant was employed for five years, received five ratings on the
state approved local educator evaluation system according to the cyclical
requirements, and demonstrated successful practice by providing
evidence of five ratings of Effective or higher on the state approved local
educator evaluation system, the Professional Educator Certificate may will
be renewed as a five-year Professional Educator Certificate.

cb. If the applicant has accumulated at least 150 professional learning units
during the terms of the five-year Professional Educator Certificate, it may
be renewed as a five-year Professional Educator Certificate.

de. Professional learning units earned for one certificate may be applied to
the renewal of additional certificates.

ed. See Section 1.8.5 for more information about allowable professional
learning units.

fb. If the applicant was employed for five years, received five ratings on the
state approved local educator according to cyclical requirements, and
demonstrated highly effective practice by providing evidence of all atleast
four ratings of Highly Effective on the state approved local educator
evaluation with-nerating-below-Effective, the Professional Educator
Certificate may wiH be renewed as a seven-year Advanced Educator
Certificate.

ge. If the applicant was employed for five years, received five ratings on the

state approved local educator evaluation system according to the cyclical
requirements, and demonstrated successful practice by providing
evidence of at least one rating of Developing or higher on the state
approved local educator evaluation system, the Professional Educator
Certificate will be renewed as a five-year Professional Educator Certificate
with the submission of specified professional development based on their
evaluation results for each Developing or Ineffective rating received on
the state approved local educator evaluation system. RIDE will develop a
process and standards for the submission of the required professional
development.

(1) Hthe applicantwas-employedforatleast oneyearbutnotfive
, ifieati . L I Ll
i o fi . ‘ I local
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(2)

(3)

evalyatien-system—If the applicant was employed less than the
five years of the certificate, the certificate will be renewed as a
Professional Educator Certificate without the submission of
professional learning units.

If the applicant was not employed in a publicly funded educational
setting thotusesosntenporevestosaloduesiorovaiuation
system-during the five years the certificate will be renewed as a
five-year Professional Educator Certificate. Applicants who are not
employed in publicly funded settings do not submit evidence of
performance or professional learning units.

If the applicant was employed in a publicly funded educational

setting but was on leave for one or more years, a prorated number
of hours will be submitted with a letter confirming leave status.
The prorated number of units will be equal to forty units per year.

4, Non-renewal based-en-perfermance

a.

If the applicant was employed for five years, received five ratings on the
state approved local educator evaluation system, and all five ratings were
Ineffective on the state approved local educator evaluation system, then
the Professional Educator Certificate will not be renewed based on
performance.

(1)

(2)

When a Professional Educator Certificate in a teaching area is not
renewed based-enperfermance-for a specific teaching area (e.g.
Elementary Education), that specific teaching area certification and
any other dependent teaching area certification (e.g., Special
Education) that requires the applicant to hold that first teaching
certificate area will not be renewed. If due to loss of certification in
these areas the educator is no longer certified in any teaching
area, any support professional certification area that requires
holding a teaching certification area will not be renewed.
Additionally, if a teaching area certification is not renewed due to
performance any administrator certifications that the educator
holds will not be renewed.

When a Professional Initial Educator Certificate in an
administrative area is not renewed based on performance for a
specific administrator area, that administrator area certification
and any other administrator certification that requires the
applicant to hold that administrator certificate area will not be
renewed.
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(3) When a Professional Educator Certificate in a support professional
area is not renewed based on performance for a specific support
professional area, only certification in that specific support
professional area will not be renewed.

(4) If an applicant for renewal did not obtain employer approval or did
not complete the required units, the certificate will not be
renewed. The applicant may be eligible for the Special Provisional
Certificate. See Section1.8.14

1.8.4 Advanced Educator Certificate

A. The third level of full certification issued to an applicant who demonstrates highly
effective practice and meets the following criteria is an Advanced Educator Certificate.

1.

2.

3.

Duration

a.

The Advanced Educator Certificate is valid for seven years.

Conditions for Issuance

a.

b.

C.

The applicant holds a Professional Educator Certificate; and

The applicant completed five years as a Rhode Island educator working
under the Professional Educator Certificate and demonstrated highly
effective practice by providing evidence of all atleastfeur ratings of
Highly Effective on the state approved local educator evaluation according
to cyclical requirements with-rerating-below-Effective during the five year

term of the Professional Educator Certificate.

The applicant completed 150 approved professional learning units; and

d.

The applicant achieves one of the aspirational benchmarks during the term

of the certificate being renewed:

1. National Board Certification in certification area; or

2. Conferral of an advanced degree from an accredited institution of

higher learning during the term of the certificate being renewed in a
subject directly related to the content knowledge required to teach or
lead under the certificate being renewed; or

3. Receives RIDE or national recognition as a Milken educator, State

Teacher of the Year, Presidential Award Winner for Math and Science; or

4. Achieves additional RIDE certification in a limited number of shortage

areas identified by RIDE annually.

Conditions for Renewal
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a.———a—— Beginning with those applicants with certificates expiring on
August 30, 2020, the professional learning units under 1.8.5 of this
Regulation will be required for renewal. For certificates expiring between
January 1, 2020 and August 30, 2020,the applicant will submit a prorated
number of the 150 units equal 30 professional learning units. For
certificates expiring in 2021 the applicant will submit a prorated number
of the 150 units equal to 60 professional learning units. For certificates
expiring in 2022, the applicant will submit a prorated number of the 150
units equal to 90 professional learning units. For certificates expiring in
2023 the applicant will submit a prorated number of 150 units equal to
120 professional learning units. Beginning in 2024 the applicant is
responsible for submitting the full number of units required to renew the
certificate as described below.

ba. If the applicant was employed for seven years, received seven ratings on
the state approved local educator evaluation system according to cyclical

requirements, and demonstrated highly effective practice by providing
evidence of all atteastfive ratings of Highly Effective with-reratingof
tneffectiveand-no-morethan-oneratingof Developing-on the state
approved local educator evaluation system, the Advanced Educator
Certificate may wil be renewed as a seven-year Advanced Educator
Certificate.

cb. If the applicant was employed for seven years, received seven ratings on
the state approved local educator evaluation system according to cyclical
requirements, and demonstrated successful practice by providing
evidence of at least seven ratings of Effective erhigher on the state
approved local educator evaluation system, the Advanced Educator
Certificate will be renewed as a five-year Professional Educator Certificate.

de. If the applicant was employed for seven years, received seven ratings on
the state approved local educator evaluation system according to cyclical
requirements, and demonstrated successful practice by providing
evidence of at least one rating of Developing or higher on the state
approved local educator evaluation system, the Advanced Educator
Certificate will be renewed as a five-year Professional Educator Certificate
with the submission of specified professional development based on their
evaluation results for each Developing or Ineffective rating received on
the state approved local educator evaluation system. RIDE will develop a
process and standards for the submission of the required professional
development.

(1)




evalyatiensystem-_If the applicant was employed less than the
five years of the certificate, the certificate will be renewed as a

Professional Educator Certificate without the submission of
professional learning units.

(2) If the applicant was not employed in a publicly funded educational
setting fhotusesoshnteaporeveddosaloducsioravahaation
system-during the seven years the certificate will be renewed as a
five-year Professional Educator Certificate._ Applicants who are not
employed in publicly funded settings do not submit evidence of
performance or professional learning units.

(3) __Ifthe applicant was employed in a publicly funded educational
setting but was on leave for one or more years, a prorated number
of hours will be submitted with a letter confirming leave status.
The prorated number of units will be equal to forty units per year.

(4) If the applicant has accumulated 150 professional learning units
and has met the aspirational benchmarks and performance
expectations during the term of the certificate outlined above, the
certificate may be renewed as a seven-year Advanced Educator
Certificate.

(5) If the applicant has accumulated 150 professional learning units
and performance expectations but has not met aspirational
benchmarks, the certificate may be renewed as a five-year

professional
4, Non-renewal based en-perfermance
a. If the applicant was employed for seven years, received seven ratings on

the state approved local educator evaluation system, and all seven ratings
were Ineffective on the state approved local educator evaluation system,
the Advanced Educator Certificate will not be renewed based on
performance.

(1) When an Advanced Educator Certificate in a teaching area is not
renewed based on performance for a specific teaching area (e.g.
Elementary Education), that teaching area certification and any
other dependent teaching area certification (e.g. Special
Education) that requires the applicant to hold that first teaching
certificate area will not be renewed. If due to loss of certification in
these areas the educator is no longer certified in any teaching
area, any support professional certification area that requires
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(2)

(3)

(4)

holding a teaching certification area will not be renewed.
Additionally, if a teaching area certification is not renewed due to
performance any administrator certifications that the educator
holds will not be renewed.

When an Advanced Educator Certificate in an administrative area
is not renewed based on performance for a specific administrator
area, that administrator area certification and any other
administrator certification that requires the applicant to hold that
administrator certificate area will not be renewed.

When an Advanced Educator Certificate in a support professional
area is not renewed based on performance for a specific support
professional area, only certification in that specific support
professional area will not be renewed.

If an applicant for renewal did not complete the required units, the

certificate will not be renewed. The applicant may be eligible for
the Special Provisional Certificate. See Section 1.8.14

1.8.5 Professional Learning Units

A. A——Professional Learning Units (PLUs) are accrued for the purpose of demonstrating

ongoing professional learning. The accumulation of these units is a requirement for

renewing educator certificates. These units represent ongoing learning and are earned

as a result of professional learning activities that are designed to increase educator

effectiveness. Ongoing learning is an important and necessary responsibility of

educators as they maintain the knowledge and skills needed to educate students.

B. Educators are responsible for the completion of all PLUs, including any financial

responsibility not otherwise provided for by the state or local education agency (LEA), as

PLUs are a condition of the renewal of educator certificates.

C. All educator PLUs for employees of a LEA shall be approved by the superintendent of the

LEA, consistent with these regulations. PLUs for superintendents shall be approved by

the chair of the school committee.

1.

Activities that may count toward the accumulation of professional learning units

are those the develop subject matter/content knowledge, pedagogical

knowledge, pedagogical content knowledge, curriculum implementation

knowledge or enhance educator effectiveness.

Activities that do not directly relate to improving educator effectiveness, such as

general logistics, school daily operations, safety trainings, and most committee

work do not qualify for professional learning units. These are important activities

for schools but are not considered professional learning.
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Sustained Professional Learning

1.1

Seventy-five percent of professional learning units earned must meet the

sustained professional learning requirements.

Professional learning is sustained when at least ten PLUs are earned through an

activity that is 10 or more hours in length or when shorter activities of the same
topic take place over time.

67.5 of the 90 required professional learning units for the Initial Educator

Certificate must be sustained units.

105 of the 150 required professional learning units for the Professional Educator

Certificate must be sustained units.

Alignment of Professional Learning to Individual and District Needs

1. Professional learning must be alignhed to the professional and instructional needs
and interests of educators or the needs of the schools and districts where they
practice.

2. -Individual needs may be determined via formal processes such as evaluation or
informally through collaboration and needs assessments.

3. School and district needs are determined via strategic planning and school

improvement planning.

Activities for Professional Learning Units

1.

Site-Based Professional Learning activities such as: structured Professional

23.

Learning Communities, data analysis meetings, local workshops, lesson study,
student work analysis sessions and other site-based activities designed to
improve teaching and learning.

Structured coaching that involves trained coaches working with colleagues on

3.4.

focused objectives through observation and feedback cycles. Coaching may take
the form of induction coaching for beginning teachers or peer coaching and
instructional coaching.

Proficiency-based Learning and Micro-credentials activities that require the

educator to demonstrate proficiency in a new skill by submitting evidence of

mastery. Micro-credentials often require educators to submit evidence to third

party providers for review.

University coursework at accredited institutions of higher education.

58



6. National Board Certification is a recognized form of professional learning that

may be used to accumulate units. Educators may receive units for completing
individual components even if the certification is hot achieved.

7. External Conferences or Workshops led by external organizations encompass a

wide range of learning opportunities. Short-term or stand-alone workshops can
be counted for limited units if they do not meet the sustained requirement.

Assigning Unit Values to Activities- In order to recognize hours-based and competency-

based professional learning experiences, RIDE will use professional learning units as its
measure for documenting professional learning. Conversions will be needed to
accommodate different learning activities.

1. 1 hour of a professional learning activity = 1 professional learning unit. For

tracking purposes, rounding to the nearest half-hour is appropriate.

2. 1 college credit=15 professional learning units

3. 1 demonstrated competency in proficiency-based or competency-based learning

= 5-10 professional learning units, determined by the Superintendent based on
the rigor of the competency expectations

4, National Board Certification: 1 component = 45 professional learning units.

Completion = 180 units. Renewal= 90 units

Record Keeping and Documentation

1. Educators must maintain records of all activities and make them available upon

request by RIDE. All records must attest to participation by the educator in the
activity and the professional learning units earned.

2. Employers verify locally that educators met renewal requirements.

Documentation of verification shall be provided to the educator for certification
renewal.

3. Educators must submit employer verification forms to RIDE as part of the renewal

process.

Audits of Professional Learning Units

1. In order to ensure the efficacy of the professional learning unit system, RIDE will

audit renewal applications each year.
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2. -Educators selected for audit must submit documentation for all activities

submitted for certificate renewal.

3. Failure to submit required documentation will result in non-renewal of

1.8.5
A.

1.8.6

certificates.

Preliminary Certificates [Effective 01/01/2015]

Preliminary certification is awarded to candidates who are not eligible for full
certification, but who have met specific criteria that qualify them to serve as educators
of record while completing all certification requirements. The Department of Education
issues the following six types of preliminary certificates: Alternate Route Preliminary
Certificate; Career and Technical Education Preliminary Certificate: Emergency
Preliminary Certificate; Expert Residency Preliminary Certificate; Expert Residency-
Shortages Preliminary Certificate; Temporary Initial Educator Preliminary Certificate, and
Visiting Lecturer Preliminary Certificate.

Most preliminary certificates will be issued for one year and share a common expiration
date that the Commissioner of Education shall recommend for approval by the Council
on Elementary and Secondary Education. All Preliminary Certificates can be renewed by
meeting applicable requirements, but satisfaction of renewal requirements does not
preclude an action to revoke a certificate pursuant to R.I.G.L. 16-11-4.

Generally, Eeducators may not be assigned to positions out of their certification areas. To
minimize the use of Emergency Preliminary Certifications, employing agencies should
seek to fill positions through the use of the following preliminary certificates: Alternate
Route Preliminary Certificates, Career and Technical Education Preliminary Certificates,
Expert Residency Preliminary Certificates, Expert Residency- Shortages Preliminary
Certificates and Temporary Initial Educator Preliminary Certificates. These Preliminary
Certifications provide a basis for identifying the most qualified personnel for these

vacancies.

Employing agencies that hire educators working under a preliminary certificate shall
evaluate and provide meaningful support to these educators.

A person who holds a preliminary certificate is not “fully certified.” Employment under
the authority of a preliminary certificate does not constitute teaching service for
purposes of the teacher tenure probationary period.

Alternate Route Preliminary Certificate

The Alternate Route Preliminary Certificate is issued to individuals who are enrolled in an
approved Rhode Island Alternate Route Program (see standards in section 1.8.7 82-2-1)
and who have been offered employment by a Rhode Island School district.

1. Duration
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a. The Alternate Route Preliminary Certificate is valid for one year.
2. Conditions for Issuance
a. The applicant for a certificate in a teaching area holds a bachelor’s degree
and the applicant for an administrative area (except for School Business
Administrator) or a support professional area holds an advanced degree
from an accredited institution;
b. The applicant for a certificate in a teaching area has passed all subject
matter testing requirements;
C. The applicant for a certificate in an administrative or support professional
area has passed all knowledge of field assessment requirements;
d. The applicant is enrolled in a Rhode Island approved educator preparation
program;
e. The applicant has successfully completed a pre-service field experience as
part of preparation;
f. An employing agency has offered the applicant employment and the
preparation program and the agency jointly request the certificate; and
g. The certificate is valid only for the employing agency of the assignment.
3. Conditions for Renewal
a. The preparation program and the employing agency recommend renewal
based on the educator’s performance in the assignment and progress in
the preparation program.
b. The Alternate Route Preliminary Certificate can be renewed one time.
4. Certification Areas
a. All teacher, administrator, and support professional areas are included.

1.8.7 Rhode Island Alternate Route Program Standards

A.

Applicants can attain certification by completing a Rhode Island Approved Program for
Educator Certification that is designed to prepare individuals working on an Alternate
Route Preliminary Certificate. Alternate Route to Certification Programs meet the
following standards.

Council on Elementary and Secondary Education Standards for Alternative Route to
Certification Programs

1. Purpose — In order to insure that every child is served by well prepared educators
in both professional expertise and content area knowledge, the Rhode Island
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Department of Education may approve alternative educator preparation
programs. Programs may be designed to serve any of the following purposes:

a.

Meet the demand for qualified teachers in high need certification areas
Recruit teachers to staff schools in high need local education agencies
(LEAS)

Increase the number of qualified candidates from groups that are
underrepresented in the Rhode Island teaching force

Provide rigorous, high quality preparation through an expedited track to
certification Attract highly motivated individuals who bring subject matter
expertise to the profession.

Definitions —

a.

Alternative educator preparation program — a program that provides
preparation to educator candidates who serve as teachers of record while
completing the approved program. These programs may be offered by an
institution of higher education, a professional organization or a private
service provider.

Teacher of record —

(1) Teachers that are responsible for content instruction and
determining student grades, or

(2) Administrators or other education service providers that perform
the functions allowed by their program certificate area.

Approval of program — To be approved by the Rhode Island Department of
Education an alternative educator preparation program must:

a.

Meet the Rl Program Approval (RIPA) Standards and participate in regular
program review as defined in the Rhode Island Department of Education
Teacher Preparation Approval Guidelines. Notwithstanding language to
the contrary within RIPA, any reference to institutions of higher education
or colleges and universities shall be interpreted to include private service
providers and other professional organizations for the purposes of this
section.

Develop a partnership with one LEA or consortium of LEAs that
demonstrates a commitment by the LEA(s) to hire and supervise
candidates as teachers of record while enrolled in an approved alternative
route to certification program.
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Be designed and delivered in a way that is responsive to needs of
candidates and LEAs through a measurable system of assessment as
defined in RIPA.

Private service providers and other professional organizations do not
require accreditation by NEASC.

Program Components — The RIPA approval process and the standards contained
therein apply to both traditional and alternative educator preparation programs.
Alternative certification programs must design program components that align to
RIPA standards and must:

a.

Ensure that candidates meet eligibility requirements for their certificate
area prior to entering an approved program

Include rigorous admission criteria that include:

(1) a minimum of a bachelor’s degree from an accredited institution;
and for secondary areas a major in, or closely related to, the
intended teaching field or demonstration of content knowledge by
meeting other Regents approved content knowledge measures as
they are developed and contained in Rl certification regulations;

(2) a minimum cumulative grade point average of “B” (3.00 on a 4.00
scale) in undergraduate studies; or in at least 24 semester hours of
graduate study;

(3) other admission criteria identified by the program to meet Rhode
Island Program Approval standards

Include the successful completion of an intensive pre-service experience,
of a minimum of 5 weeks, that addresses the unique needs of the
certificate areas and prepares individuals to begin serving as the educator
of record, including, but not limited to, instruction in grade-level
appropriate pedagogy, classroom management, and the statutes and
regulations governing public education and students’ rights . The pre-
service experience must also include opportunities for candidates to apply
knowledge and skills.

Include an on-going curriculum during the school year through seminars
or courses.

Require individuals working on an Alternative Route Preliminary
Certificate to serve as the teacher of record for a minimum of one school
year.
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Ensure on-going professional support and supervision of candidates by
educators who model effective practice and assume responsibility for
supporting prospective colleagues. Program and district personnel,
including but not limited to a district-assigned mentor, consistent with
Council on Elementary and Secondary Education standards for induction
and mentoring, must provide field-based support and supervision in such
a way that supports the development of prospective educators. Ongoing
feedback provided to candidates must focus on improving candidate
performance.

Certification —

a.

Individuals in alternative route to certification programs will hold an
Alternative Route Preliminary Certificate that allows them to serve as the
teacher of record for at least one school year.

Upon successful completion of all program requirements, state testing
requirements and recommendation for licensure, individuals will be
eligible for a Rhode Island initial educator certificate.

Highly qualified — Program participants will be considered “highly qualified” in
NCLB core content areas under NCLB-Highly Qualified Teacher while working on
the Alternative Route Preliminary Certificate if the program meets NCLB
requirements for alternative certification programs.

1.8.8 Career and Technical Education Preliminary Certificate

A.

The Career and Technical Education Preliminary Certificate is issued in a specific career
and technical education area of certification to individuals who have demonstrated
accomplished practice through an apprenticeship and experience in the specific career
and technical area and who have passed a written and practical exam in the career and
technical field, when applicable available.

1.

2.

Duration

The Career and Technical Education Preliminary Certificate is valid for three years
and may be renewed one time for four years. Conditions for Issuance

a.

The applicant holds a high school diploma or a high school equivalency
diploma;

The applicant has five years of work experience_in the career and technical
area if holds high school diploma. The applicant has three years of work
experience in the specific career and technical area if the applicant holds
and associate's or bachelor's degree in the career and technical area;
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c T i I . I ical .y
haical o bl
d. If applicable, holds a valid occupational license/certification in the career

and technical area issued by the appropriate Rhode Island governing
body;

3. Conditions for Renewal

a. The applicant is enrolled in a preparation program prior to renewal and
must demonstrate progress in the preparation program at the time of
renewal.

b. The preparation program and the employing agency recommend renewal
based on the educator’s performance in the job and progress in the
program.

C. The applicant has passed a written practical exam in the career and
technical area when available and applicable. Applicants who hold
advanced industry licenses issued by the appropriate Rhode Island
governing body or advanced industry certificates are not required to
complete subject matter testing.

d. If a bachelor's degree or work experience was completed more than 10
years prior to the date of application, subject matter testing will be
required even if it otherwise would not have been required.

C. The Career and Technical Education Preliminary Certificate can be
renewed once for four years.

4. Certification Areas
a. All Secondary Grades Career and Technical Education areas are included.

1.8.9 Emergency Preliminary Certificate

A. The Emergency Route Preliminary Certificate is issued at the request of an employing
agency when the agency documents that it has not been able to find a candidate who is
certified and qualified for a position that requires certification. The Emergency
Preliminary Certificate is issued to an individual who has adequate content or knowledge
of field preparation to fill the position while working towards the completion of
requirements for full certification.

1. Duration
a. The Emergency Route Preliminary Certificate is valid for one year.
2. Conditions for Issuance
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e.

The applicant for a certificate in a teaching area holds a bachelor’s degree,
if applicable-and the applicant for an administrative area (except for
School Business Administrator) or a support professional area holds an
advanced degree from an accredited institution;

The applicant for an emergency preliminary certificate in a teaching field
has sufficient subject matter preparation to teach in the field but has not
demonstrated the level of knowledge through the content assessment
and the applicant for an emergency preliminary certificate in an
administrative or support professional field has sufficient knowledge of
the field to serve in the assignment but has not demonstrated the level of
knowledge through the knowledge of field assessment;

The employing agency can request an emergency preliminary certificate
beginning on July 1 prior to a school year and requests for renewal can be
made in June of the following year;

The agency demonstrates that they have advertised the position and
made efforts to identify and recruit applicants but were unable to find a
candidate who is certified and qualified; and

The certificate is valid only in the requesting agency.

Conditions for Renewal

a.

For teaching areas the applicant has passed the subject matter test prior
to first renewal.

For administrative and support professional areas the applicant has
passed the knowledge of field test prior to first renewal.

The applicant has enrolled in a preparation program if there is an
approved Rhode Island program or has developed a credential
development plan if there is not an approved Rhode Island program prior
to first renewal.

The preparation program and the employing agency recommend renewal
based on the educator’s performance and progress. Beginning with the
second renewal, progress in the preparation program must be
demonstrated. If there is no approved Rhode Island preparation program,
the applicant must demonstrate progress towards the completion of the
credential development plan.

The Emergency Route Preliminary Certificate can be renewed up to three
times. When appropriate, the educator shall be issued an Expert
Residency Preliminary Certificate instead of a renewal of an Emergency

Preliminary Certificate.
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4, Certification Areas

a. All teacher, administrator, and support professional areas are included.
5. Additional Requirements
a. An Emergency Preliminary Certificate can only be issued for the Support

Professional Area of Speech Language Pathologist to an individual who
holds a bachelor’s degree in communicative disorders from an accredited
college or university and has successfully completed no less than eighteen
hours of graduate credit in the area of speech language pathology.
Districts must assure that the individual is under the direct supervision of
a certified speech language pathologist who is supervising no more than
one person on an emergency certificate.

1.8.10 Expert Residency Preliminary Certificate

A.

The Expert Residency Preliminary Certificate is issued to individuals who have a
bachelor’s degree, demonstrate subject matter proficiency through content
examinations, and have met other coursework or experience requirements specific to
individual certification areas.

1. Duration
a. The Expert Residency Preliminary Certificate is valid for one year.
2. Conditions for Issuance
a. The applicant for a certificate in a teaching area holds a bachelor’s degree
and the applicant for an administrative area (except for School Business
Administrator) or for a support professional area holds an advanced
degree from an approved institution;
b. The applicant has passed all subject matter assessment requirements in
teaching certification areas;
C. The applicant has passed all knowledge of field assessment requirements
in administrative certification areas; and
d. The applicant has provided evidence of meeting any other preparation
required for specific certification areas (see Item 5 Additionat
Reguirements-belowbelow).
3. Conditions for Renewal
a. The applicant has enrolled in a preparation program if there is an

approved Rhode Island program or developed a credential development
plan if there is not an approved Rhode Island program prior to first
renewal.
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The preparation program and the employing agency recommend renewal
based on the educator’s performance and progress. Beginning with the
second renewal, progress in the preparation program must be
demonstrated. If there is no approved Rhode Island preparation program,
the applicant must demonstrate progress towards the completion of the
credential development plan.

The Expert Residency Preliminary Certificate can be renewed up to three
times.

Certification Areas

a.

All teacher areas, all administrator areas, and specialist/consultant areas
of support professional certification areas are included.

Additional Requirements

a.

An applicant for an Expert Residency Preliminary Certificate in Early
Childhood Education or Elementary Education has passed the pedagogy
assessment, has completed seminars or coursework in the teaching of
reading, English language arts, and mathematics and in teaching students
with disabilities.

An applicant for an Expert Residency Preliminary Certificate in any Middle
Level Education (independent of an Elementary Education or Secondary
Grades certificate), Secondary Grades, or All Grades subject matter area,
has a major or equivalent in the content field or in a closely related field.

An applicant for an Expert Residency Preliminary Certificate in Middle
Level Education (added on to an Elementary Education certificate) has
demonstrated meeting the content competencies with a minimum of 21
semester hours in the content field.

An applicant for an Expert Residency Preliminary Certificate in English as a
Second Language holds a general education certificate for Early
Childhood, Elementary Education, Middle Grades Education, Secondary
Grades Education, or All Grades Education and has met assessment
requirements for teaching English as a Second Language.

An applicant for an Expert Residency Preliminary Certificate in Bilingual
and Dual Language Education holds a general education certificate for
Early Childhood, Elementary Education, Middle Grades Education,
Secondary Grades Education, or All Grades Education and has met
assessment requirements for teaching English as a Second Language and
demonstrated proficiency in the second language of instruction.
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An applicant for an Expert Residency Preliminary Certificate in Special
Education holds a general education certificate for Early Childhood,
Elementary Education, Middle Grades Education, or Secondary Grades
Education and has met assessment requirements for teaching Special
Education.

An applicant for an Expert Residency Preliminary Certificate in Special
Education-Deaf and Hard of Hearing holds a general education certificate
for Early Childhood, Elementary Education, Middle Grades Education, or
Secondary Grades Education and has met assessment requirements for
teaching in this field and has demonstrated competency in American Sign
Language.

An applicant for an Expert Residency Preliminary Certificate in Special
Education-Severe Intellectual Disability holds a general education
certificate for Early Childhood, Elementary Education, Middle Grades
Education, or Secondary Grades Education and has met assessment
requirements for teaching in this field.

An applicant for an Expert Residency Preliminary Certificate in Special
Education-Visually Impaired holds a general education certificate for Early
Childhood, Elementary Education, Middle Grades Education, or Secondary
Grades Education and has met assessment requirements for teaching in
this field and has demonstrated competency in reading and writing Braille.

An applicant for an Expert Residency Preliminary Certificate in Building
Level Administrator has met all knowledge of field testing requirements
and has three years of educational experience.

An applicant for an Expert Residency Preliminary Certificate in District
Level Administrator- Curriculum, Instruction and Assessment holds a
certificate as a building level administrator and has met all knowledge of
field testing requirements.

An applicant for an Expert Residency Preliminary Certificate in District
Level Administrator- Special Education holds a certificate as a building
level administrator, has met all knowledge of field testing requirements,
and has three years of educational experience in special education.

An applicant for an Expert Residency Preliminary Certificate in School
Business Administrator has at least three years of significant experience as
a business administrator in a non-education context with responsibility in
at least two of the following five areas: financial resource management,
human resource management, facility management, property acquisition
and management, and information management.
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n. An applicant for an Expert Residency Preliminary Certificate in
Superintendent of Schools has met all knowledge of field testing
requirements and at least three years of significant experience as a
building administrator or significant leadership in a non-educational
context.

0. An applicant for an Expert Residency Preliminary Certificate in English as a
Second Language Specialist/Consultant has met all knowledge of field
testing requirements and has three years teaching experience.

p. An applicant for an Expert Residency Preliminary Certificate in
Mathematics Specialist/Consultant has met all knowledge of field testing
requirements and has three years teaching experience.

qg. An applicant for an Expert Residency Preliminary Certificate in Reading
Specialist/Consultant has met all knowledge of field testing requirements
and has three years teaching experience.

1.8.11 Expert Residency- Shortages Preliminary Certificate (In Effect through 12/31/2021)

A. The Expert Residency- Shortages Preliminary Certificate is issued to individuals
who hold a bachelor's degree and have demonstrated subject matter competency
in the shortage area.

1. Duration

a. The Expert Residency- Shortages is valid for three years and may
be renewed one time for four years.

2. Conditions for Issuance

a. The applicant holds a bachelor's degree from a regionally
accredited institution with a minimum GPA of 2.75;

b. The applicant has met subject matter assessment requirements in
the requested area(s);

C. The applicant has provided evidence of meeting the additional
certificate requirements for specific certification areas;

d. The applicant provides evidence that the employing agency is
requesting issuance on behalf of the applicant; and

e. The applicant provides evidence that induction coaching that
includes support for planning, observation and feedback for a
minimum of ninety hours will be provided by the employing

agency.

f. The certificate is valid only in the requesting employing agency.
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3. Conditions for Renewal

a. The applicant is enrolled in a preparation program prior to renewal

or has an approved credential review plan if no approved program
is available and must demonstrate progress in the preparation
program at the time of renewal;

b. The preparation program and the employing agency recommend

renewal based on the educator's performance in the assighnment
and progress in the preparation program;

C. The applicant must provide evidence of successful participation in

an induction program during the first three years of employment;

d. The applicant has any passed required pedagogy assessments;

e. The applicant has received evaluations ratings of Effective or

Highly Effective for two of the three years of employment; and

f. The applicant provides evidence that the employing agency agrees

to continue annual evaluation during the four year renewal period
and ensures a professional growth plan is in effect focused in areas
of growth and improvement.

g. The Expert Residency- Shortages Preliminary Certificate can be

renewed once for four years.

h. The certificate is only valid in the requesting agency.

i. The applicant is eligible for full certification only at the completion

of seven years of employment in the requesting district and
successful completion of all requirements for full certification.

4. Certification Areas

a. RIDE will maintain and publish annually a list of all teacher

certificate shortage areas eligible for this certificate. School
Business Administrator and Cultural Competence are also
considered a shortage area for the purposes of obtaining this
certificate.

b. Requirements for dependent certificates apply to the Expert

Residency-Shortages Preliminary Certificate.

5. Additional Certificate Requirements

a. For all teacher certificate areas, the applicant must meet subject

matter assessment requirements
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b. -For the area of cultural competence, the applicant must provide

evidence that the employing agency conducted a recruitment and
hiring process ensuring the applicant's dispositions for success and
cultural competence.

C. For School Business Administrator, the applicant must hold a

bachelor's degree or advanced degree from an accredited
institution in business administration, finance or a related field.

1.8.11 Temporary Initial Educator Preliminary Certificate [Effective-04/08/2013}

A.

A Temporary Initial Educator Preliminary Certificate is issued to an individual who has
completed an approved educator preparation program in another state or who is
certified in another state and is seeking certification in Rhode Island through reciprocity.
To be awarded the Temporary Initial Educator Preliminary Certificate the individual must
meet all of the requirements for the Initial Educator Certificate except for assessment
requirements, including content, knowledge of field, and pedagogy assessment
requirements. If the individual was prepared at an institution where the language of
instruction was not English, then the individual must also meet the English Language
Competency testing requirements.

1. Duration

a.

The Temporary Initial Educator Preliminary Certificate is valid for one
year.

2. Conditions for Issuance

a.

The Department may issue a Temporary Initial Educator Preliminary
Certificate if an applicant has completed an approved preparation
program or is certified in another state and meets the preparation and
eligibility requirements for an Initial Educator Certificate but has not taken
Rhode Island required assessments and presented evidence of passing
scores.

Once the applicant has met the requirements for the Initial Educator
Certificate, submitted evidence of meeting the assessment
requirement(s), and submitted payment of the fee for the Initial Educator
Certificate, the certificate will be issued retroactive to the date of the
issuance of the Temporary Initial Educator Preliminary Certificate.

An applicant can only receive a Temporary Initial Educator Preliminary
Certificate once.

(1) The applicant’s rating on the state approved local evaluation
system will be included in the three years of evaluation data that
are the basis for renewal of the Initial Educator Certificate.
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3. Conditions for Renewal

a. This certificate is not renewable.
4, Certification Areas
a. All teacher areas, all administrator areas, and all support professional

areas are included.

1.8.12 Visiting Lecturer Preliminary Certificate

A. The Visiting Lecturer Preliminary Certificate is issued at the request of an employing
agency to individuals with distinctive qualifications and therefore a unique capacity to
enhance educational programs in districts.

1. Duration
a. The Visiting Lecturer Preliminary Certificate is valid for one year.
2. Conditions for Issuance

a. The applicant holds unique qualifications that supplement school and
district programs;

b. An employing agency has offered the applicant employment;

c. The agency has developed a program of support to assist the lecturer with
academic and classroom support and an assurance of regular observation,
guidance, and evaluation of the performance of assigned duties; and

d. The certificate is valid only in the requesting agency.

3. Conditions for Renewal

a. The employing agency recommends renewal based on the educator’s
performance.

b. The certificate can be renewed annually.

4. Certification Areas

a. All Secondary Grade and All Grade teacher certification areas are included.

1.8.13 Endorsements

A. Endorsements may be added to existing teacher certificates in recognition of expanded

or specialty area expertise. RIDE does not require specific endorsements for assignment

in public schools but LEAs may. Renewal requirements do not apply to endorsements.
RIDE will designate endorsement areas and will publish competencies for the issuance of

endorsements.
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1.8.14 Special Provisional Certificate

A. The Special Provisional Certificate may be issued to any certified educator holding an
Initial, Professional or Advanced Educator Certificate who has not met the required
professional learning units.

1. Duration

a. The Special Provisional Certificate is valid for one year and is non-
renewable.

2. Conditions for Issuance

a. The Special Provisional Certificate may be issued to an educator holding
an Initial, Professional or Advanced Educator certificate when professional
learning renewal requirements have not been met.

b. The Special Provisional Certificate may only be issued once in an
educator's career in Rl.

Conditions for Renewal

a. The Special Provisional Certificate is not renewable.

b. Upon submission of required professional learning units at the expiration
of the Special Provisional Certificate, the remaining time will be issued on
the educator's full certificates. Failure to submit required professional
learning units will result in the expiration of all certificates.

1.9 Teacher Certificate Areas

Teacher certification is offered in subject matter areas and for limited grade ranges that
qualify the teacher for specific assignments in Rhode Island public schools. Certification
in most teaching areas requires: a bachelor’s degree; completion of an approved teacher
preparation program that assures completers demonstrate pedagogical competencies of
the Rhode Island Professional Teaching Standards and content competencies prescribed
by the appropriate professional association; field experience that includes a minimum of
one year residency I2-weeks-efstudentteaching for the first certification area and other
field requirements for the certification area; a minimum of 60 hours of field experience
prior to or following residency studentteaching and passing scores on pedagogy and
subject matter testing required for the certification area._A certified teacher may be
employed for a maximum of twenty percent of his/her time in a teacher certificate area
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and/or at a grade level for which he/she does not hold a certificate, provided the
Superintendent has determined he/she is appropriately qualified, and the teacher is able
to provide evidence of competency in the assignment area.

1.9.1 Early Childhood Teacher Certificates
A. Early Childhood Education Teacher, Grades PK - 2

1. Validity of Certificate:

a. This certificate is valid for assignment as an Early Childhood Education
Teacher in Grades PK-2 in Rhode Island Public Schools.

2. Requirements:
a. Has completed an approved program in this certification area;
b. Holds a bachelor’s degree from an approved institution;

c. Has completed a minimum of one-year residency 12-weeks-ofstudent
teaching in this certification area and a minimum of 60 hours field

experience prior to or following residency studentteaching;

d. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate, RIDE approved national professional
associationMatiensAssesiatienfarthe Edveaticr ot ouns Childran
NAEYC),

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this
certification area.

B. Early Childhood Special Education Teacher, Birth through Grade 2
1. Validity of Certificate:

a. This certificate is valid for assignment as an Early Childhood Special
Education Teacher from Birth to Grade 2 in Rhode Island Public Schools.

2. Requirements:
a. Holds certification in Early Childhood Education;
b. Has completed an approved program in this certification area;

75



c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of one-year residency 32-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional associations
Council-forExceptional Children{CEC); and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

C. Early Childhood Bilingual and Dual Language Education Teacher, Grades PK- 2

1. Validity of Certificate:

a. This certificate is valid for assignment as an Early Childhood Bilingual and
Dual Language Education Teacher in Grades PK-2 in Rhode Island Public
Schools.

2. Requirements:

a. Holds certification in Early Childhood Education;

b. Has completed an approved program in this certification area;

C. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional
associationsFeashersstEaghishteSponkors o Othor anarases RSO,

g. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based
instruction and assessment; and
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he. Has met all pedagogy and subject matter testing requirements for this
certification area; and

ih. Has demonstrated proficiency in the second language of instruction.
D. Early Childhood English as a Second Language Education Teacher, Grades PK- 2
1. Validity of Certificate:

a. This certificate is valid for assignment as an Early Childhood English as a
Second Language Education Teacher in Grades PK-2 in Rhode Island Public
Schools. Educators who hold this certificate may also teach in English in
dual language programs.

2. Requirements:
a. Holds certification in Early Childhood Education;
b. Has completed an approved program in this certification area;
c. Holds a bachelor’s degree from a regionally accredited institution;
d. Has completed a minimum of 45 hours of practicum in this area;
e. Has demonstrated the pedagogical competencies of the Rhode Island

Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional

associationsTeachers-of English-to-Speakers-of Otherlanguages{TFESOL);
and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

1.9.2 Elementary Teacher Certificates

A. Elementary Education Teacher, Grades 1-6
1. Validity of Certificate:
a. This certificate is valid for assignment as an Elementary Education Teacher

in Grades 1-6 in Rhode Island Public Schools.
2. Requirements:
a. Has completed an approved program in this certification area;
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b. Holds a bachelor’s degree from a regionally accredited institution;

C. Has completed a minimum of one-year residency 32-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

d. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional associations;

! i tion for Child! | Ed ond onal LACEN I

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this
certification area.

B. Elementary Special Education Teacher, Grades 1-6 [Effective 1/01/2015]
1. Validity of Certificate:

a. This certificate is valid for assignment as an Elementary Special Education

Teacher in Grades 1-6 in Rhode Island Public Schools.
2. Requirements:

a. Holds certification in Elementary Education;

b. Has completed an approved program in this certification area;

C. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of one-year residency 32-weeks-ofstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional associations
- L fort ional Children(CEC): and

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based

instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this

certification area
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C. Elementary Bilingual and Dual Language Education Teacher, Grades 1-6

1. Validity of Certificate:

a. This certificate is valid for assignment as an Elementary Bilingual and Dual

Language Education Teacher in Grades 1-6 in Rhode Island Public Schools.
2. Requirements:

a. Holds certification in Elementary Education;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional
associationsteachersof English-to-Speakersof Otherlanguages{TESOL);

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

gf. Has met all pedagogy and subject matter testing requirements for this
certification area; and

he. Has demonstrated proficiency in the second language of instruction.

D. Elementary English as a Second Language Education Teacher, Grades 1-6
1. Validity of Certificate:

a. This certificate is valid for assignment as an Elementary English as a
Second Language Education Teacher in Grades 1-6 in Rhode Island Public
Schools._Educators who hold this certificate may also teach in English in
dual language programs.

2. Requirements:

a. Holds certification in Elementary Education;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical competencies as prescribed

by the appropriate and RIDE approved national professional
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associationsTeachersof English-to Speakersof Otherlanguages{TESOL);

and

f. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based

instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this
certification area.

1.9.3 Middle Grades Teacher Certificates

A.

Educators can attain Middle Grades Certification in the following three ways: Option 1.
Earn a Middle Grades English, Mathematics, Science, or Social Studies Certificate,
independent of any other certificate; Option 2. Extend an Elementary Education Teacher
Certificate; or Option 3. Extend a Secondary Grades Biology, Chemistry, English, General
Science, Mathematics, Physics or Social Studies certificate.

Middle Grades English Teacher, Grades 5-8

1. Validity of Certificate:

a. This certificate is valid for assignment as a Middle Grades English Teacher
in Grades 5-8 in Rhode Island Public Schools.

2. Requirements:

a. Option One: Middle Grades English Teacher Certification

(1)
(2)
(3)

(4)

(5)

(6)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution;

Has completed a minimum of one year residencyd2-weeks-of
studentteaching in this area and a minimum of 60 hours field

experience prior to or following residency studentteaching;

Has demonstrated the pedagogical competencies of the Rhode

Island Professional Teaching Standards (RIPTS)-and-the-Asseciation
£ Middle Lovel £ o LAMLE);

Has demonstrated content and pedagogical competencies as

prescribed by appropriate and RIDE approved national professional

associations the-National Councilof Teachersof English (NCTE);
and

Has demonstrated a deep understanding of applicable student

standards and proficiency in desighing and implementing
standards-based instruction and assessment; and
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(76) Has met all pedagogy and subject matter testing requirements for
this certification area.

b. Option Two: Middle Grades English Teacher Certification as an extension
of an Elementary Education Certificate

(1) Has completed an approved program in this certification area;
(2) Holds a bachelor’s degree from an approved institution;
(3) Holds certification in Elementary Education;

(4) Has completed a minimum of 45 hours of practicum in this
certification area;

(5) Has-demonstratedthe pedagogical competenciesof the
: L £ Middle | Led ioR-LAMLE):

(6) Has demonstrated content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations Natienal-CouncilofFeachers-of-English
NETFE} with a minimum of 21 semester hours of coursework in
English; and

(7) Has demonstrated a deep understanding of applicable student
standards and proficiency in designing and implementing
standards-based instruction and assessment; and

(8#) Has met all subject matter testing requirements for this
certification area.

c. Option Three: Middle Grades English Teacher Certification as an extension
of a Secondary Grades English Teacher

(1) Has completed an approved program in this certification area;
(2) Holds a bachelor’s degree from a regionally accredited institution;
(3) Holds certification in Secondary Grades English;

(4) Has completed a minimum of 45 hours of practicum in this
certification area; and

(5) Has demonstrated the appropriate RIDE approved national
associations pedagogical and content competencies

of the Association-of Middle Laevel Education{AMLE}; and

81



(6)

Has demonstrated a deep understanding of applicable student

standards and proficiency in designing and implementing
standards-based instruction and assessment; and.

C. Middle Grades Mathematics Teacher, Grades 5-8

1. Validity of Certificate:

a.

This certificate is valid for assignment as a Middle Grades Mathematics
Teacher in Grades 5-8 in Rhode Island Public Schools.

2. Requirements:

a.

Option One: Middle Grades Mathematics Teacher Certification

(1)
(2)
(3)

(4)

(5)

(6)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution;

Has completed a minimum of one year residency +2-weeks-of
studentteaching in this area and a minimum of 60 hours field

experience prior to or following residency studentteaching;

Has demonstrated the pedagogical competencies of the Rhode
Island Professional Teaching Standards (RIPTS)-aréd-the-Asseciation

of Middle Lavel Education{AMLE);
Has demonstrated pedagogical and content competencies as

prescribed by the appropriate and RIDE approved national
associations NatienalCouncil-for Teachers-of- Mathematies

(NCTMY); and

Has demonstrated a deep understanding of applicable student

(6)

standards and proficiency in desighing and implementing
standards-based instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for
this certification area.

Option Two: Middle Grades Mathematics Teacher Certification as an
extension of an Elementary Education Certificate

(1)
(2)
(3)
(4)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution;
Holds certification in Elementary Education;

Has completed a minimum of 45 hours of practicum in this
certification area;
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(5)

(6)

(7)

Hac d " s aogical ac of sl
\ssociation of Middle Level Education (AMLE):

Has demonstrated content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
associations NatioralCouncil-for Teachers-of Mathematics{NCTM)
with a minimum of 21 semester hours of coursework in
mathematics; and

Has demonstrated a deep understanding of applicable student

standards and proficiency in designing and implementing
standards-based instruction and assessment; and

(8#) Has met all subject matter testing requirements for this
certification area.
c. Option Three: Middle Grades Mathematics Teacher Certification as an

extension of a Secondary Grades Mathematics Teacher

(1)
(2)
(3)
(4)

(5)

(6)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;
Holds certification in Secondary Grades Mathematics;

Has completed a minimum of 45 hours of practicum in this
certification area; and

Has demonstrated the content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations; efthe-Association-ofMiddleLevel

Education{AMLE}: and-

Has demonstrated a deep understanding of applicable student

standards and proficiency in designing and implementing
standards-based instruction and assessment;

D. Middle Grades Science Teacher, Grades 5-8

1.

Validity of Certificate:

a. This certificate is valid for assignment as a Middle Grades Science Teacher
in Grades 5-8 in Rhode Island Public Schools.

Requirements:

a. Option One: Middle Grades Science Teacher Certification
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(1)
(2)
(3)

(4)

(5)

(6)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution;

Has completed a minimum of one year residencyd2-weeks-of
studentteaching in this area and a minimum of 60 hours field
experience prior to and following residency studentteaching;

Has demonstrated the pedagogical competencies of the Rhode

Island Professional Teaching Standards (RIPTS}ard-the-Asseciation
£ Middle Level £ oA LAMLE):

Has demonstrated content and pedagogical competencies as

prescribed by the appropriate and RIDE approved national
professional associations Natieral-Science Feachers-Association

{NSTA}; and

Has demonstrated a deep understanding of applicable student

(76)

standards and proficiency in designing and implementing
standards-based instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for
this certification area.

Option Two: Middle Grades Science Teacher Certification as an extension
of an Elementary Education Certificate

(1)
(2)
(3)
(4)

(5)

(6)

(7)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;
Holds certification in Elementary Education;

Has completed a minimum of 45 hours of practicum in this
certification area;

e d " o aogical ac bl
\ssociation of Middle Level Education (AMLE):

Has demonstrated content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations Natienal-ScienceFeachers-Association
with a minimum of 21 semester hours of coursework in Science;
el

Has demonstrated a deep understanding of applicable student

standards and proficiency in desighing and implementing
standards-based instruction and assessment; and
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(8#) Has met all subject matter testing requirements for this
certification area.

C. Option Three: Middle Grades Science Teacher Certification as an
extension of a Secondary Grades Biology, Chemistry, General Science, or
Physics Teacher

(1) Has completed an approved program in this certification area;
(2) Holds a bachelor’s degree from a regionally accredited institution;

(3) Holds certification in Secondary Grades Biology, Chemistry,
General Science, or Physics;

(4) Has completed a minimum of 45 hours of practicum in this
certification area; and

(5) Has demonstrated the content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations efthe-Association-of MiddleLeavel

Education{AMLE}; and
(6) Has demonstrated a deep understanding of applicable student

standards and proficiency in designing and implementing
standards-based instruction and assessment.

E. Middle Grades Social Studies Teacher, Grades 5-8
1. Validity of Certificate:

a. This certificate is valid for assignment as a Middle Grades Social Studies
Teacher in Grades 5-8 in Rhode Island Public Schools.

2. Requirements:
a. Option One: Middle Grades Social Studies Teacher Certification
(1) Has completed an approved program in this certification area;
(2) Holds a bachelor’s degree from an approved institution;

(3) Has completed a minimum of one year residency 32-weeks-of
studentteaching in this area and a minimum of 60 hours field
experience prior to or following residency studentteaching;

(4) Has demonstrated the pedagogical competencies of the Rhode
Island Professional Teaching Standards (RIPTS)-and-the-Asseciatien

VI e ionLAMLE);
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(5)

(6)

Has demonstrated content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations Natienral-Council-forthe Secial

StudiestPCES): and

Has demonstrated a deep understanding of applicable student

(76)

standards and proficiency in designing and implementing
standards-based instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for
this certification area.

Option Two: Middle Grades Social Studies Teacher Certification as an
extension of an Elementary Education Certificate

(1)
(2)
(3)
(4)

(5)

(6)

(7)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution
Holds certification in Elementary Education;

Has completed a minimum of 45 hours of practicum in this
certification area;

Hacd " s ogical as of £l
rssociation of Middle Level Education (AMLE):

Has demonstrated content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national
professional associations Natienral-Ceuncit-forthe Secial
Studies{NCSS} with a minimum of 21 semester hours of
coursework in Social Studies; and

Has demonstrated a deep understanding of applicable student

(87)

standards and proficiency in designhing and implementing
standards-based instruction and assessment; and

Has met all subject matter testing requirements for this
certification area.

Option Three: Middle Grades Social Studies Certification as an extension
of a Secondary Grades Social Studies Teacher

(1)
(2)
(3)

Has completed an approved program in this certification area;
Holds a bachelor’s degree from an approved institution;

Holds certification in Secondary Grades Social Studies;
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(4) Has completed a minimum of 45 hours of practicum in this
certification area; and

(5) Has demonstrated the content and pedagogical competencies as
prescribed by the appropriate and RIDE approved national

associations efthe-Asseciationof-Middle Level Education{AMLE},;

and

(6) Has demonstrated a deep understanding of applicable student
standards and proficiency in designing and implementing
standards-based instruction and assessment

F. Middle Grades Special Education Teacher, Grades 5-8 [Effective1/01/2015]

1. Validity of Certificate:

a.

This certificate is valid for assignment as a Middle Grades Special
Education Teacher in Grades 5- 8 in Rhode Island Public Schools.

(1) Educators who hold certification in Elementary Education,
Elementary Special Education, and Middle Grades Education in a
content field are also eligible for assignment as a Middle Grades
Special Education Teacher in Grades 5-8 in Rhode Island Public
Schools without adding the specific Middle Grades Special
Education Teacher Grades 5-8 certification area.

(2) Educators who hold certification in Secondary Grades certification
in a content field, Secondary Special Education, and Middle Grades
Education in a content field are also eligible for assignment as a
Middle Grades Special Education Teacher in Grades 5-8 in Rhode
Island Public Schools without adding the specific Middle Grades
Special Education Teacher Grades 5-8 certification area.

2. Requirements:

a.

Holds certification in Middle Grades English, Mathematics, Science or
Social Studies;

Has completed an approved program in special education;
Holds a bachelor’s degree from a regionally accredited institution;

Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional associations
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- L forE ional Children{CEC) and : - £ Midele Lovel
EdveationtAMER); apd

Has demonstrated a deep understanding of applicable student standards

gf.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

G. Middle Grades Bilingual and Dual Language Education Teacher, Grades 5-8

1. Validity of Certificate:

a. This certificate is valid for assignment as a Middle Grades Bilingual and
Dual Language Education Teacher in Grades 5-8 in Rhode Island Public
Schools.

(1) Educators who hold certification in Elementary Education,
Elementary Bilingual and Dual Language Education, and Middle
Grades Education in a content field are also eligible for assignment
as a Middle Grades Bilingual and Dual Language Education Teacher
in Grades 5- 8 in Rhode Island Public Schools without adding the
specific Middle Grades Bilingual and Dual Language Education
Teacher Grades 5-8 certification area.

(2) Educators who hold certification in Secondary Grades certification
in a content field, Secondary Bilingual and Dual Language
Education, and Middle Grades Education in a content field are also
eligible for assignment as a Middle Grades Bilingual and Dual
Language Education Teacher in Grades 5-8 in Rhode Island Public
Schools without adding the specific Middle Grades Bilingual and
Dual Language Education Teacher Grades 5-8 certification area.

2. Requirements:

a. Holds certification in Middle Grades English, Mathematics, Science or
Social Studies;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical -competencies as prescribed

by the appropriate and RIDE approved national professional associations
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Teachersof English-to Speakers of Other languages{TESOL and-the
! L £ Middled Ed oRLAMLE):

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

gf. Has met all pedagogy and subject matter testing requirements for this
certification area; and

he. Has demonstrated proficiency in the second language of instruction.

H. Middle Grades English as a Second Language Education Teacher, Grades 5-8

1.

Validity of Certificate:

a.

This certificate is valid for assignment as a Middle Grades English as a
Second Language Education Teacher in Grades 5-8 in Rhode Island Public
Schools._Educators who hold this certificate may also teach in English in
dual language programs.

Educators who hold certification in Elementary Education, Elementary
English as a Second Language Education, and Middle Grades Education in
a content field are also eligible for assignment as a Middle Grades English
as a Second Language Education Teacher in Grades 5-8 in Rhode Island
Public Schools without adding the specific Middle Grades English as a
Second Language Education Teacher Grades 5-8 certification area.

Educators who hold certification in Secondary Grades certification in a
content field, Secondary English as a Second Language Education, and
Middle Grades Education in a content field are also eligible for assignment
as a Middle Grades English as a Second Language Education Teacher in
Grades 5-8 in Rhode Island Public Schools without adding the specific
Middle Grades English as a Second Language Education Teacher Grades 5-
8 certification area.

Requirements:

a.

Holds certification in Middle Grades English, Mathematics, Science or
Social Studies;

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;
Has completed a minimum of 45 hours of practicum in this area;

Has demonstrated content and pedagogical competencies as prescribed

by the appropriate and RIDE approved national professional associations
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Teachersof English-to Speakers of Otherlanguages{TESOL and-the
\ L £ Middled Ed o LAMLE): and

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this

certification area.

1.9.4 Secondary Grades Teacher Certificates

A.

B.

Secondary Grades Agriculture Teacher, Grades 7-12

1.

Validity of Certificate:

a.

This certificate is valid for assignment as a Secondary Grades Agriculture
Teacher in Grades 7-12 in Rhode Island Public Schools.

Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Agriculture or a closely related
field;

d. Has completed a minimum of one year residencyi2-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the the appropriate and RIDE approved national professional
associations American-Associationfor-Agricultural- Education {AAAE); and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

Secondary Grades Biology Teacher, Grades 7-12

1.

Validity of Certificate:
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a. This certificate is valid for assignment as a Secondary Grades Biology

Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Biology or a closely related
field;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the the appropriate and RIDE approved national professional
associations National-Science Teachers-Association{NSTA); and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

C. Secondary Grades Business Education Teacher, Grades 7-12
1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Business

Education Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

C. Has completed a major or the equivalent in Business Education or a
closely related field;

d. Has completed a minimum of one year residency 12-weeks-efstudent

teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;
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e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the the appropriate and RIDE approved national professional
associations National Business Education Association (NBEA); and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

D. Secondary Grades Career and Technical Education Teacher, Grades 7-12
1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Career and
Technical Education Teacher in Grades 7-12 in the specific career and
technical education area of certification in Rhode Island Public Schools.

2. Requirements:

a. Has completed an approved program in this certification area;

b. If applicable, holds a valid occupational license/certification in the career
and technical area issued by the appropriate Rhode Island governing
body;

c. Holds the appropriate level of post-secondary education for the CTE area
sought as identified by RIDEa-bachelers-degreefrom-aregionally

lited institution;

d. Has completed a minimum of one year residency 42-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency. Individuals who have successfully completed three
years of teaching in Rl while holding a CTE Preliminary Certificate dare not

required to complete a residency student-teaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate association for the specific career and technical area,
when available;
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g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

he. Has five years of work experience in the specific career and technical area
if holds a high school diploma. The applicant has three years of work
experience in the career and technical area if the applicant holds an
associate's or bachelor's degree in the career and technical area; anrd

ih. Has met all pedagogy and subject matter testing requirements for this
certification area.

i. Individuals who hold advanced state issued licenses or advanced industry
certificates are not required to complete subject matter testing
requirements.

k. Any work experience or degree completed more than 10 years prior to the
date of application must meet subject matter testing requirements
regardless of other licenses held.

E. Secondary Grades Chemistry Teacher, Grades 7-12
1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Chemistry

Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;

Has completed a major or the equivalent in Chemistry or a closely related
field;

Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate and RIDE approved national professional associations

National Sei Teachers Association (NSTA); and
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g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

F. Secondary Grades English Teacher, Grades 7-12
1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades English

Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in English or a closely related
field;

d. Has completed a minimum of one year residency +2-weeks-ofstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
NationalC | of Tead ¢ English (NCTE): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

G. Secondary Grades General Science Teacher, Grades 7-12
1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades General

Science Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a.

Option One
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(1) Has completed an approved program in this certification area;
(2) Holds a bachelor’s degree from a regionally accredited institution;

(3) Has completed a major or the equivalent in General Science or a
closely related field;

(4) Has completed a minimum of one year residency +2-weeks-of
studentteaching in this area and a minimum of 60 hours field
experience prior to or following residency studentteaching;

(5) Has demonstrated the pedagogical competencies of the Rhode
Island Professional Teaching Standards (RIPTS);

(6) Has demonstrated content and pedagogical competencies as
prescribed by the appropriate RIDE approved national professional

associations NatioralScience TeachersAssociation{NSTA); and

(7) Has demonstrated a deep understanding of applicable student
standards and proficiency in desighing and implementing
standards-based instruction and assessment; and

(8#) Has met all pedagogy and subject matter testing requirements for
this certification area.

b. Option Two
(1) Hold certification in any two of the other three secondary grades
science areas (Biology, Chemistry, Physics) as directed by R.I.G.L
16-11-3.
H. Secondary Grades Mathematics Teacher, Grades 7-12
1. Validity of Certificate:
a. This certificate is valid for assignment as a Secondary Grades Mathematics
Teacher in Grades 7- 12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;
b. Holds a bachelor’s degree from a regionally accredited institution;
c. Has completed a major or the equivalent in Mathematics or a closely

related field;

d. Has completed a minimum of one year residency 32 weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;
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Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

National Council for Teacl Y ics {NCTM): and

Has demonstrated a deep understanding of applicable student standards

hg.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

Secondary Grades Physics Teacher, Grades 7-12

1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Physics

Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Physics or a closely related
field;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
NationalSei Teac! : iation (NSTA): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

Secondary Grades Social Studies Teacher, Grades 7-12
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1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Social
Studies Teacher in Grades 7- 12 in Rhode Island Public Schools. This
certificate is also valid for teaching secondary history, anthropology,
economics, geography, political science, and sociology.

2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Social Studies with an
emphasis in history or a closely related field with an emphasis in history;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
NationalC il for the Social Studies (NCSS): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

K. Secondary Grades Special Education Teacher, Grades 7-12 [Effective 1/01/2015]

1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Special

Education Teacher in Grades 7-12 in Rhode Island Public Schools.
2. Requirements:

a. Holds certification in Secondary Grades Agriculture, Biology, Business
Education, Career and Technical Education, Chemistry, English, General
Science, Mathematics, Physics or Social Studies;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;
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Has completed a minimum of one year residency 32 weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

: " onalChildren(CEC); and

Has demonstrated a deep understanding of applicable student standards

gf.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

L. Secondary Grades Bilingual and Dual Language Education Teacher, Grades 7-12

1. Validity of Certificate:

a. This certificate is valid for assignment as a Secondary Grades Bilingual and
Dual Language Education Teacher in Grades 7-12 in Rhode Island Public
Schools.

2. Requirements:

a. Holds certification in Secondary Grades Agriculture, Biology, Business
Education, Chemistry, English, General Science, Mathematics, Physics or
Social Studies;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations.
Teserorsatbralisate-Sposkers et Cihor banpunsos RSO,

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

gf. Has met all pedagogy and subject matter testing requirements for this
certification area; and

he. Has demonstrated proficiency in the second language of instruction.

M. Secondary Grades English as a Second Language Education Teacher, Grades 7-12
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1. Validity of Certificate:

a. This certificate is valid for assignment as Secondary Grades English as a
Second Language Education Teacher in Grades 7-12 in Rhode Island Public
Schools._Educators who hold this certificate may also teach in English in
dual language programs.

2. Requirements:

a. Holds certification in Secondary Grades Agriculture, Biology, Business
Education, Chemistry, English, General Science, Mathematics, Physics or
Social Studies;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical competencies as prescribed

by the appropriate RIDE approved national professional associations
Teachersof English-to-Speakersof Otherlanguages{TESOL); and
f. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based
instruction and assessment; and

gf. Has met all pedagogy and subject matter testing requirements for this
certification area.

1.9.5 All Grades Teacher Certificates
A. All Grades Adapted Physical Education Teacher, Grades PK-12

1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Adapted Physical
Education Teacher in Grades PK-12 in Rhode Island Public Schools.

2. Requirements:
a. Holds certification in All Grades Physical Education;
b. Has completed an approved program in this certification area;
c. Holds a bachelor’s degree from a regionally accredited institution;
d. Has completed 75 hours of practicum;
e. Has demonstrated the pedagogical competencies of the Rhode Island

Professional Teaching Standards (RIPTS);
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Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

onal Association for S  Physical Education(NASPE): and

Has demonstrated a deep understanding of applicable student standards

hg.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

B. All Grades Art Teacher, Grades PK-12

1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Art Teacher in

Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Art or a closely related field;

d. Has completed a minimum of one year residency +2-weeks-ofstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
National ArtEd .y iation (NAEA): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

C. All Grades Dance Teacher, Grades PK-12

1. Validity of Certificate:

a.

This certificate is valid for assignment as an All Grades Dance Teacher in
Grades PK-12 in Rhode Island Public Schools.
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2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Dance or a closely related
field;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
National O : iation(NDA); and

g. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this
certification area.

D. All Grades Family and Consumer Science Teacher, Grades PK-12
1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Family and
Consumer Science Teacher in Grades PK-12 in Rhode Island Public Schools.

2. Requirements:
a. Has completed an approved program in this certification area;
b. Holds a bachelor’s degree from a regionally accredited institution;
c. Has completed a major or the equivalent in Family and Consumer Science

or a closely related field;

d. Has completed a minimum of one year residency 32 weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);
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E.

F.

Has demonstrated content competencies as prescribed by the appropriate
RIDE approved national professional associations; American-Association-of

Family-and-ConsumerSciences{AAECS): and

Has demonstrated a deep understanding of applicable student standards

hg.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

All Grades Health Teacher, Grades PK-12

1.

Validity of Certificate:

a.

This certificate is valid for assignment as an All Grades Health Teacher in
Grades PK-12 in Rhode Island Public Schools.

Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Health or a closely related
field;

d. Has completed a minimum of one year residency +2-weeks-ofstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations;

; . ! tion for Health £ orLAAHE): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

All Grades Library Media Teacher, Grades PK-12

1.

Validity of Certificate:

102



a. This certificate is valid for assignment as an All Grades Library Media

Teacher in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Library Media or a closely
related field;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
and following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
: . L : iation LALA); and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

G. All Grades Music Teacher, Grades PK-12

1. Validity of Certificate:

a.

This certificate is valid for assignment as an All Grades Music Teacher in
Grades PK-12 in Rhode Island Public Schools.

2. Requirements:

a.

b.

Has completed an approved program in this certification area;
Holds a bachelor’s degree from a regionally accredited institution;

Has completed a major or the equivalent in Music or a closely related
field;

Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;
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Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

National Association for Music Education {NAIME): and

Has demonstrated a deep understanding of applicable student standards

hg.

and proficiency in designing and implementing standards-based
instruction and assessment; and

Has met all pedagogy and subject matter testing requirements for this
certification area.

H. All Grades Physical Education Teacher, Grades PK-12

1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Physical Education

Teacher in Grades PK- 12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in Physical Education or a closely
related field;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
National i tionforsS | Phvcical Ed o (NASPE): and

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

he. Has met all pedagogy and subject matter testing requirements for this

certification area.

All Grades Instructional School Nurse Teacher, Grades PK-12
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1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades School Nurse
Teacher and as a Health Teacher in Grades PK-12 in Rhode Island Public
Schools.

2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

C. Has completed a professional nursing program;

d. Has three years of documented experience as a professional nurse;

e. Has a current Rhode Island Nursing License;

f. Has completed a minimum of one year residency 32-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

g. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

h. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
; . N ! iationLANA): and

i. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

it Has met all pedagogy and subject matter testing requirements for this
certification area.

J. All Grades Registered School Nurse Teacher, Grades PK-12
1. Validity of Certificate:
a. This certificate is valid for assignment as a Registered School Nurse in

Grades PK-12 in Rhode Island Public Schools. Individuals who hold this

certificate are not eligible to serve as teachers of record.

2. Requirements:

a.

Holds a bachelor's degree from a regionally accredited institution;
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b. Has completed a professional nursing program;

J.

C. Has three years of documented experience as a professional nurse;
d. Has a current Rhode Island Nursing License

All Grades Technology Education Teacher, Grades PK-12

1.

Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Technology
Education Teacher in Grades PK-12 in Rhode Island Public Schools.

Requirements:

a. Has completed an approved program in this certification area;
b. Holds a bachelor’s degree from a regionally accredited institution;
c. Has completed a major or the equivalent in Technology Education or a

closely related field;

d. Has completed a minimum of one year residency 32 weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

| i onal Technol | Enai e Ed : iation UTEEA):
2l

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and
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he. Has met all pedagogy and subject matter testing requirements for this
certification area.

K. All Grades Theatre Teacher, Grades PK-12
1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Theatre Teacher in
Grades PK-12 in Rhode Island Public Schools.

2. Requirements:
a. Has completed an approved program in this certification area;
b. Holds a bachelor’s degree from a regionally accredited institution;
c. Has completed a major or the equivalent in Theatre or a closely related
field;

d. Has completed a minimum of one year residency +2-weeks-of student
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;
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e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);
f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
Ed onal Tl : iation (EDTA): and
g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and
he. Has met all pedagogy and subject matter testing requirements for this
certification area.
L. All Grades World Language Teacher, Grades PK-12 [Effective 1/01/2015]
1. Validity of Certificate:
a. This certificate is valid for assignment as an All Grades World Language
Teacher in a specific language in Grades PK-12 in Rhode Island Public
Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree from a regionally accredited institution;

c. Has completed a major or the equivalent in a specific World Language or
a closely related field;

d. Has completed a minimum of one year residency 42 weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
\ . - | for the Teachi  Foreian (ACTEL); and

g. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based
instruction and assessment; and
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hg.

Has met all pedagogy and subject matter testing requirements for this
certification area.

M. All Grades Special Education - Deaf and Hard of Hearing Teacher PK-12

1. Validity of Certificate:

a. This certificate is valid for assignment as a Special Education - Deaf and

Hard of Hearing Teacher in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a. Holds certification in Early Childhood Education, Elementary Education,
Middle Grades Education {any-cententarea}, e Secondary Grades
Education {any-contentarea}, or All Grades Teacher ;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
- L forE onalChild (cEC);

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

he. Has demonstrated competency in American sign language; and

ih. Has met all pedagogy and subject matter testing requirements for this

certification area.

N. All Grades Special Education — Visually Impaired Teacher PK-12

1. Validity of Certificate:

a. This certificate is valid for assignment as a Special Education — Visually
Impaired Teacher in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:
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a. Holds certification in Early Childhood Education, Elementary Education,
Middle Grades Education {any-cententarea}, er Secondary Grades
Education {any-cententarea) or All Grades Teacher;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;

d. Has completed a minimum of one year residency +2-weeks-ofstudent
teaching in this area and a minimum of 60 hours field experience prior to

or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
- L forE onalChild (ceC);

g. Has demonstrated a deep understanding of applicable student standards

and proficiency in designing and implementing standards-based
instruction and assessment;

he. Has demonstrated competency in reading and writing Braille; and

ih. Has met all pedagogy and subject matter testing requirements for this
certification area.

0. All Grades Special Education — Severe Intellectual Disability Teacher {Effective
1/01/2015}

1. Validity of Certificate:

a. This certificate is valid for assignment as a Special Education — Severe
Intellectual Disability Teacher in Grades PK-12 in Rhode Island Public
Schools.
2. Requirements:
a. Holds certification in Early Childhood Education, Elementary Education,

Middle Grades Education {any-cententarea}, e Secondary Grades
Education {any-contentarea);, or All Grades Teacher

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from a regionally accredited institution;
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d. Has completed a minimum of one year residency 12-weeks-efstudent
teaching in this area and a minimum of 60 hours field experience prior to
or following residency studentteaching;

e. Has demonstrated the pedagogical competencies of the Rhode Island
Professional Teaching Standards (RIPTS);

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
- L forE onal Child (CEC);

g. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and

h. Has met all pedagogy and subject matter testing requirements for this
certification area.

P. All Grades Bilingual and Dual Language Education Teacher, Grades PK-12
1. Validity of Certificate:

a. This certificate is valid for assignment as an All Grades Bilingual and Dual
Language Education Teacher in Grades PK-12 in Rhode Island Public
Schools-

2. Requirements:

a. Holds certification in any All Grades content area;

b. Has completed an approved program in this certification area;

c. Holds a bachelor’s degree from an approved institution;

d. Has completed a minimum of 45 hours of practicum in this area;

e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national associations Feachers-of
Eaohsh-te-foearorse Db er mRarases R RSO,

f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment;

gf. Has met all pedagogy and subject matter testing requirements for this
certification area; and

he. Has demonstrated proficiency in the second language of instruction.
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Q.

All Grades English as a Second Language Education Teacher, Grades PK-12

1. Validity of Certificate:
a. This certificate is valid for assignment as an All Grades English as a Second
Language Education Teacher in Grades PK-12 in Rhode Island Public
Schools. Educators who hold this certificate may also teach in English in
dual language programs.
2. Requirements:
a. Holds certification in any All Grades content area;
b. Has completed an approved program in this certification area;
c. Holds a bachelor’s degree from a regionally accredited institution;
d. Has completed a minimum of 45 hours of practicum in this area;
e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations;
Teachersof English-to-Speakersof Otherlanguages{TESOL): and
f. Has demonstrated a deep understanding of applicable student standards
and proficiency in designing and implementing standards-based
instruction and assessment; and
gf. Has met all pedagogy and subject matter testing requirements for this

certification area.

1.10 Administrator Certificate Areas

A.

1.10.1

Administrator certification is offered in a variety of PK-12 areas that qualify the
administrator for specific assignments in Rhode Island public schools. Certification in
administrator areas requires: an advanced degree (except for school business manager);
completion of an approved educator preparation program that assures completers
demonstrate the competencies within the certification field prescribed by the
appropriate professional association; field experience that includes a 300 hour
internship for building level administrators; and passing scores on any knowledge of
field testing required for the certification area.

Building Level Administrator Certificates

Building Level Administrator PK-12

1. Validity of Certificate:
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a. This certificate is valid for assignment as a Building Level Administrator in
Grades PK-12 in Rhode Island Public Schools.

Requirements:

a. Has completed an approved program in this certification area;

b. Holds an advanced degree from a regionally accredited institution;

c. Has completed a minimum of a 300 hour internship in this area;

d. Has three years of PK-12 professional education experience;

e. Has demonstrated the professional competencies of the Rhode Island

Standards for Educational Leadership (RISEL) with an emphasis on the
content required of a building level administrator;

f. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

NationalPolicy.B forEd onalAdmini ior-LNPBEA): and

g. Has met all knowledge of field testing requirements for this certification
area.

1.10.2 District Level Administrator Certificates

A. District Level Administrator — Curriculum, Instruction, and Assessment

1.

Validity of Certificate:

a. This certificate is valid for assignment as a District Level Administrator-
Curriculum, Instruction, and Assessment in Grades PK-12 in Rhode Island
Public Schools.

Requirements:

a. Holds certification as Building Level Administrator;

b. Has completed an approved program in this certification area;

c. Holds an advanced degree from a regionally accredited institution;

d. Has demonstrated the professional competencies of the Rhode Island

Standards for Educational Leadership (RISEL) with an emphasis on the
content required of a district level curriculum, instruction, and
assessment administrator;
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e. Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations
National Policy B for Ed onal Admini i (NPBEA): and
f. Has met all knowledge of field testing requirements for this certification
area.
B. District Level Administrator-Special Education

1. Validity of Certificate:

a. This certificate is valid for assignment as a District Level Administrator-

Special Education in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a Hold ificati Buildinal L Ademini ,

b. Has completed an approved program in this certification area; or

(o Has completed nine graduate level credits in special education and has
completed graduate level credits in the following areas: supervision of
special education programs and services, supervision of personnel,
supervision of instruction or program evaluation, and school and district
finance;

C. Holds an advanced degree from a regionally accredited institution;

d. Has three years of professional education experience in teaching Special
Education, as a speech and language pathologist, as a school social
worker, or as a school psychologist;

e. Has demonstrated the professional competencies of the Rhode Island
Standards for Educational Leadership (RISEL) with an emphasis on the
content required of a district level special education administrator;

f. Has demonstrated content competencies as prescribed by the
appropriate RIDE approved national professional associations Natienat

£.

gh. Has met all knowledge of field testing requirements for this certification

area.
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C. School Business Administrator

1. Validity of Certificate:

a. This certificate is valid for assignment as a School Business Administrator

in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds a bachelor’s degree in business administration, finance or a related
field;

c. Three years of professional experience in financial management or school
business operations;

d. Has demonstrated the professional competencies of the Rhode Island
Standards for Educational Leadership (RISEL) with an emphasis on the
content required of a school business administrator; and

e. Has demonstrated content competencies as prescribed by the
Association of School Business Officials International (ASBO).

D. Superintendent of Schools
1. Validity of Certificate:

a. This certificate is valid for assignment as a Superintendent of Schools in

Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

Has completed an approved program in this certification area;
Holds an advanced degree from a regionally accredited institution;

Holds building level administrator certificate or has significant leadership
experience in organizations other than schools;

Has demonstrated the professional competencies of the Rhode Island
Standards for Educational Leadership (RISEL) with an emphasis on the
content required of a superintendent of schools;

Has demonstrated content and pedagogical competencies as prescribed
by the appropriate RIDE approved national professional associations

National Policy B forEd onalAdmini ion{NPBEA}; and
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f. Has met all knowledge of field testing requirements for this certification
area.

1.11 Support Professional Certificate Areas

A. Support Professional certification is offered in specific fields and for specific grade
ranges that qualify the support professional for specific assignments in Rhode Island
public schools. Certification in support professional areas requires: an advanced degree;
completion of an approved educator preparation program that assures completers
demonstrate the competencies within the certification field prescribed by the
appropriate professional association; field experience that includes a minimum of a 300
hour internship for instructional leaders, specialists/consultants, and school counselor
certification areas; and passing scores on any knowledge of field testing required for the
certification area.

1.11.1 Instructional Certificates

A. Instructional Leader [Effective1/01/2015]
1. Validity of Certificate:

a. This certificate is valid for assignment as an Instructional Leader in grades
PK-12 in Rhode Island Public Schools.

2. Requirements:
a. Holds certification as a Rhode Island teacher or support professional;
b. Three years of teaching experience;
C. Has completed an approved program in this certification area;
d. Holds an advanced degree from a regionally accredited institution;
e. Has completed a minimum of 300 hours of internship in this area; and
f. Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations. Feacherteadership
Exploratory-Consortium
1.11.2 Related Service Providers
A. School Counselor
1. Validity of Certificate:
a. This certificate is valid for assignment as a School Counselor in Grades PK-

12 in Rhode Island Public Schools.
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B.

C.

Requirements:

Has completed an approved program in this certification area;
Holds an advanced degree from a regionally accredited institution;
Has completed a minimum of 300 hours of internship in this area;

Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations Ceuneiferthe

A ad aValla olnsaling nad-Re a¥a a aYa Wl DIFa

and

Has met all knowledge of field testing requirements for this certification
area.

School Psychologist

1.

2.

Validity of Certificate:

a.

This certificate is valid for assignment as a School Psychologist in Grades
PK-12 in Rhode Island Public Schools.

Requirements:

a.

b.

Has completed an approved program in this certification area;

Holds an advanced degree in school psychology from a regionally
accredited institution;

Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations Natienal-Asseciation-of

School-Psychologists {NASP); and

Has met all knowledge of field testing requirements for this certification

area.

School Social Worker

1.

2.

Validity of Certificate:

a.

This certificate is valid for assignment as a School Social Worker in Grades
PK-12 in Rhode Island Public Schools.

Requirements:

a.

b.

Has completed an approved program in this certification area;

Holds a master’s degree in social work;
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Currently a licensed clinical social worker by the Rhode Island Board of
Registration for Social Workers;

Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations NatienalAsseciation-of
SecialWeorkers; and

Has met all knowledge of field testing requirements for this certification
area.

D. Speech and Language Pathologist

1. Validity of Certificate:

a. This certificate is valid for assignment as a Speech and Language

Pathologist in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:

a. Has completed an approved program in this certification area;

b. Holds an advanced degree in Speech and Language Pathology from a
regionally accredited institution;

c. Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations American-Speech-
Language-Hearing-Association{ASHA}; and

d. Has met all knowledge of field testing requirements for this certification

area.

1.11.3 Specialists/Consultants

A. English as a Second Language Specialist/Consultant [Effective 1/01/2015]
1. Validity of Certificate:

a. This certificate is valid for assignment as an English as a Second Language
Specialist/Consultant in Grades PK-12 in Rhode Island Public Schools.
2. Requirements:
a. Holds certification as a Rhode Island teacher;
b. Three years of teaching experience;
c. Has completed an approved program in this certification area;
d. Holds an advanced degree from a regionally accredited institution;
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e. Has completed a minimum of 300 hours of internship in this area;

f. Has demonstrated field competencies as prescribed by the appropriate
RIDE approved national professional associations Feachers-eofEnglish-to
Speakersof Otherlanguages{TESOL}; and

g. Has met all knowledge of field testing requirements for this certification
area

B. Mathematics Specialist/Consultant [Effective1/01/2015]
1. Validity of Certificate:

a. This certificate is valid for assignment as a Mathematics
Specialist/Consultant in Grades PK-8 in Rhode Island Public Schools.

2. Requirements:
a. Holds certification as a Rhode Island teacher;
b. Three years of teaching experience;
c. Has completed an approved program in this certification area;
d. Holds an advanced degree from a regionally accredited institution;
e. Has completed a minimum of 300 hours of internship in this area;
f. Has demonstrated field competencies as prescribed by the appropriate

RIDE approved national professional associations Asseciation-of

Mathematics Teacher Educators (AMTEHoran-Elementary-Specialist; and

g. Has met all knowledge of field testing requirements for this certification
area.
C. Reading Specialist/Consultant

1. Validity of Certificate:

a. This certificate is valid for assignment as a Reading Specialist/Consultant
in Grades PK-12 in Rhode Island Public Schools.

2. Requirements:
a. Holds certification as a Rhode Island teacher;
b. Three years of teaching experience;
c. Has completed an approved program in this certification area;
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d. Holds an advanced degree from a regionally accredited institution;

e. Has completed a minimum of 300 hours of internship in this area;
f. Has demonstrated field competencies as prescribed by the appropriate

RIDE approved national professional associations taternational-Reading
Association-{{RA}; and

g. Has met all knowledge of field testing requirements for this certification
area.

1.12 Substitute Teachers and Athletic Coaches

A. The following requirements apply to substitute teachers and athletic coaches.
1. Athletic Coach

a. Successfully complete a First Aid and Cardio Pulmonary Resuscitation
(CPR) course prior to employment as a coach; and

b. Meet all additional requirements of the Rhode Island Interscholastic
League.

2. Day to Day Substitute Teacher

a. An individual who is employed, on a temporary basis, for fewer than forty
five days in the same assignment.

ba. Individuals must hold Aa bachelor’s degree or higher from a regionally
accredited college or university; or

C. An associate's degree from a regionally accredited college or university:
or

d. A minimum of two years college completion on track to a four year
degree. -

eb. Substitutes for School Nurse Teacher must hold a license as a Registered
Nurse

3. Substitute Teacher- Long-term
a. An individual who is employed, on a temporary basis, for more than forty

five consecutive days in the same assignment must hold an appropriate
certificate for the assighment.-
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1.13 Adding New Certificate Areas

A.

1.14

Teachers who hold Secondary Grades certification in one area can add certification in
another secondary area by demonstrating competency in the content area by holding a
major or the equivalent in the area and passing the subject matter examination in the
new area. Teachers who are certified in one science area and who want to add a second
science area can demonstrate competency in the new area with a minimum of 24 hours
of coursework and passing the subject matter examination in the new area.

Teachers who hold All Grades certification in one World Language can add certification
in another World Language by demonstrating competency in the new area with a
minimum of 24 hours of coursework and passing the subject matter examination in the
new area.

The addition of new certification areas in all other circumstance requires educators to
complete approved programs of study that are based on the new knowledge and skills
to meet the requirements of these regulations for the new area of certification.
Preparation programs shall tailor program expectations to acknowledge the
commonalities across related certification areas and only require that the candidates
develop and demonstrate the additional knowledge and skills required for the new
certification area. In certification areas for which there is no approved Rhode Island
educator preparation program, the Department of Education will review an applicant’s
preparation and readiness for certification through the credential review process.

Reinstatement

Certificates can be reinstated for two reasons — reinstatement for certificate expiration
and reinstatement for performance-related non-renewed certifications. Individuals
seeking to reinstate certifications due to active duty while in the United States Military
shall renew their certifications as outlined in Rhode Island General Laws 30-20-1.

Reinstatement for Certificate Expiration

1. An educator who has met all requirements for certificate renewal but did not
renew the certificate(s) prior to its expiration date is eligible to reinstate the
certificate(s) for up to one year without completing any additional requirements.
A reinstatement fee will be applied to the application. five-yearsfrom-the

2. If one year up to ten years has lapsed since the expiration of the certificate(s),

the educator must take and pass current Rhode Island certificate assessments, if
not previously passed, to ensure currency in the field. A reinstatement fee will
be applied to the application.
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2. If more than ten five years has elapsed since the expiration of the certificate(s),
the educator must reapply for and meet requirements for an initial certificate,
including meeting all competency and assessment requirements as part of an
approved program or credential review.

3. Requirements for reinstatement:
a. Complete a reinstatement application;
b. Submit all documentation necessary to demonstrate conditions for

reinstatement have been met; and

c. Submit a reinstatement application, reinstatement fee and the
appropriate certificate renewal fees.

C. Reinstatement of Performance-related Non-renewed Certifications

1. An educator whose certificate(s) was non-renewed for performance reasons may
request reinstatement of each certificate that was not renewed for performance
reasons by providing evidence of meeting the requirements for reinstatement
for performance-related non-renewed certificates for up to five years after the
non-renewal. RIDE, in collaboration with the Certification Policy Advisory Board
(CPAB), will develop the standards for reinstatement of a certification that was
not renewed for performance.

2. Requirements for reinstatement:
a. Complete a reinstatement application;
b. Submit a reinstatement fee and appropriate certification fees;
C. Submit evidence of retraining consistent with the performance-related

concerns; and
d. Submit evidence of successful supervised practice.

3. The Department of Education will review the request for reinstatement and will
make a determination based upon the evidence submitted.

1.15 Appeals

A. All decisions regarding certification under these regulations may be appealed to the
Director of the Office of Educator ExcellenceQuatity and Certification Services. Decisions
of the Director may be appealed to the Commissioner of Elementary and Secondary
Education for hearing pursuant to Rhode Island General Laws 16-39-1.

1.16 Annulment of Certificate

122



Powers and Proceedings. The Administrative Procedures Act, R.l. Gen. Laws § 42-35-1 et

sed., and the Department’s Rules of Procedure for Administrative Hearings, Part 10-00-2
of this Title, shall govern all complaint and enforcement proceedings pursuant to R.I.
Gen. Laws § 5-20.5-1 et seq. and this Part.

Complaints. Any person may file a complaint against any teacher certified under these

Regulations or any person who is required to be certified under these Regulations but is
not certified by the Department. Such complaint shall be in writing, signed by the
Complainant, and on a form provided by the Department. The Department shall make
an initial determination whether or not the complaint is within the Department’s
jurisdiction. If no jurisdiction exists, the Department shall notify the complainant in
writing. If jurisdiction exists, the Department shall conduct whatever investigation it
deems appropriate, including forwarding a copy of the complaint to the Respondent. If
instructed to do so by the Department, the Respondent shall file a response to the
complaint within fifteen (15) business days or such other time frame specified by the

Department.

Upon completion of its investigation, the Department shall take one (1) of the following

actions:

1. If the Department determines that the complaint fails to establish probable

cause of a violation of the Rhode Island General Laws pertaining to teacher
certification or this regulation, the Department shall take no action on the
complaint and shall advise the Complainant and Respondent in writing of the
determination; or

2. If the Department determines that the complaint establishes probable cause, the

Department shall take such action as it deems appropriate under applicable law
and the rules and regulations adopted pursuant thereto.

Department Investigations. The Department on its own authority may initiate an

investigation and take action:

1. Against a teacher certified under these Regulations;

2. Against an applicant for a teaching certification or for renewal of a license;

3. Against any person who is required to be certified but is not certified; and

4. Against any person who is subject to the regulatory authority of the Department.
5. All such actions shall be upon such terms and conditions as are permitted under

applicable law and the rules and regulations adopted pursuant thereto.
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1.16 Ongoing Review of Certification Regulations

A.

The Department of Education will review application processes, certification
requirements, certification routes, types, and areas, and certification policy on a
periodic basis and bring recommendations for changes to the Council on Elementary
and Secondary Education to assure that the certification regulations remain current and
continue to respond to the changing needs of Rhode Island schools and school districts.
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